DEOD SUMMARY

ATTACHMENT E

Willowbrook/Rosa Parks Station Improvement Project / AE11791

A. Small Business Participation

The Diversity and Economic Opportunity Department (DEOD) established a 23%

Disadvantaged Business Enterprise (DBE) goal for this solicitation. RNL Interplan,
Inc. exceeded the goal by making a 28.45% Race Conscious (RC) DBE and 4.85%
Race Neutral (RN) DBE commitment.
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DBE Subcontractors Ethnicity % Committed
1. | AHBE Landscape Architects (RC) Asian Pac American 2.77%
2. | Base Architects (RC) African American 3.74%
3. | Coast Surveying, Inc. (RC) Hispanic American 2.37%
4. | Diaz Yourman & Associates (RC) Hispanic American 0.93%
5. | PBS Engineering (RC) Sub-Asian American 5.47%
6. | SKA Design (RC) Hispanic American 0.87%
7. | The Robert Group (RC) African American 1.63%
8. | W2 Design (RC) Asian Pac American 6.30%
9. | Pac Rim Engineering (RC) Asian Pac American 4.37%
Total RC DBE 28.45%
10. | Lenax Construction Services (RN) | Non-Minority Female 3.74%
11. | Pacific Railway (RN) Non-Minority Female 1.11%
Total RN DBE 4.85%

B. Living Wage Service Contract Worker Policy

The Living Wage and Service Contract Worker Retention Policy is not applicable to

this

C. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this project. DEOD will monitor
contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA).
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