
No. 1.0.10 
Revised 01-29-15 

 

DEOD SUMMARY 
 

ADVANCED CONCEPTUAL ENGINEERING AND 
 PRELIMINARY ENGINEERING FOR THE  

REGIONAL CONNECTOR TRANSIT CORRIDOR PROJECT (E0119) 
 
A. Small Business Participation  
 

The Connector Partnership, Joint Venture (CPJV) made a 35.01% Disadvantaged 
Business Enterprise Anticipated Level of Participation (DALP) commitment.  The 
current DBE participation is 28.29%, a shortfall of 6.72%.  The project is 86.39% 
complete.  According to CPJV, they are not meeting their DBE commitment due to 
Metro generated schedule delays and scope changes, which reduced work for DBE 
firms.  CPJV confirms they are actively seeking additional DBE participation to provide 
necessary support services.  Nine (9) DBE firms were added to CPJV’s team.  CPJV 
confirmed they are committed to increase DBE utilization, and will continue to seek 
opportunities to add DBEs.  It is not expected that CPJV will meet their 35.01% DBE 
commitment. 
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 DBE 
Subcontractors 

 
Ethnicity 

% 
Committed 

Current 
Participation1 

1. Barrio Planners Hispanic American 4.17% 3.18% 

2. BA, Inc African American 3.43% 5.18% 

3. 
Dakota 
Communications 

African American 1.67% 0.80% 

4. D’Leon Engineers Hispanic American 2.35% 1.50% 

5. 
E2 Consulting 
Engineers  

Subcontinent Asian 
American 

1.68% 3.16% 

6. 
Intueor Consulting, 

Inc. 
Asian Pacific 

American 
3.34% 3.03% 

7. LKG-CMC, Inc. Caucasian Female 1.19% 2.71% 

8. A Cone Zone Caucasian Female 3.51% 0.26% 

9. 
Advanced 
Technologies Lab² 

Hispanic American 0.00% 
0.04% 

10. 
AP Engineering & 
Testing² 

Asian Pacific 
American 

0.00% 
0.02% 

11. C&L Drilling Caucasian Female 1.50% 0.00% 

12. Jet Drilling Hispanic American 2.71% 0.19% 

13. Martini Drilling² Hispanic American 0.00% 0.03% 

14. Tri-County Drilling² Caucasian Female 0.00% 0.43% 

15. 
Murakawa 
Communications 

Asian Pacific 
American 

0.63% 
0.00% 
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16. 
Ted Tokio Tanaka 
Architects 

Asian Pacific 
American 

5.01% 
3.39% 

17. 
Tierra West 
Advisors, Inc. 

Asian Pacific 
American 

0.76% 
0.54% 

18. 
Wagner Engineering 
& survey 

Caucasian Female 1.79% 
1.19% 

19. 
Raw International, 
Inc. 

African American 1.02% 
1.23% 

20. 
Roy Willis & 
Associates 

African American 0.25% 
0.02% 

21. 
Universal 
Reprographics, Inc. 

Caucasian Female 0.00% 
0.76% 

22. 
Kal Krishnan 
Consulting Services2 

Subcontinent Asian   
American 

0.00% 
0.02% 

23. 
Lenax Construction 
Services2 

Caucasian Female 0.00% 
0.36% 

24. 
Sapphos 
Environmental, Inc.2 

Hispanic American 
0.00% 

0.12% 

25. Calvin R. Abe, Inc.2 African American 0.00% 0.02% 

26. 
VCA Engineering, 
Inc.2 

Caucasian Female 
0.00% 

0.11% 

 
 

 Total 35.01% 28.29% 

   1 
Current Participation = Total Actual amount Paid-to-Date to DBE firms ÷Total Actual Amount Paid-to-date to Prime. 

  ²DBE Subcontractors added after contract award. 
 

B. Living Wage and Service Contract Worker Retention Policy Applicability 
 
The Living Wage and Service Contract Worker Retention Policy is not applicable to 
this modification. 
 

C. Prevailing Wage Applicability 
 
Prevailing Wage requirements are applicable to this project. DEOD will monitor 
contractors’ compliance with the State of California Department of Industrial 
Relations (DIR), California Labor Code, and, if federally funded, the U S Department 
of Labor (DOL) Davis Bacon and Related Acts (DBRA).Trades that may be covered 
include: surveying, potholing, field, soils and materials testing, building construction 
inspection and other support trades. 
 

D. Project Labor Agreement / Construction Careers Policy 
 
Metro’s PLA/CCP does not apply to this contract. 

                                                           
 


