DEOD SUMMARY
WEST SANTA ANA BRANCH TRANSIT CORRIDOR/AE5999300

A. Small Business Participation

ATTACHMENT C-1

The Diversity and Economic Opportunity Department (DEOD) established a 25%
Disadvantaged Business Enterprise (DBE) goal for this solicitation. Parsons
Brinckerhoff (PB) proposed two Scenarios. PB exceeded the goal by making a
25.03% DBE commitment for Scenario 1, and a 26.12% DBE commitment for

Scenario 2.
Scenario 1:
SMALL SMALL
BUSINESS 25% DBE BUSINESS 25.03% DBE
GOAL COMMITMENT
DBE Subcontractors Ethnicity % Committed
1. |BAInc. African American 1.66%
2. | CityWorks Design Hispanic American 3.68%
3. | Connetics Transportation Group Asian Pacific 0.79%
American
4. | Epic Land Solutions Caucasian Female 1.18%
5. | Geospatial Professional Services Asian Pacific 0.25%
American
6. | Lenax Construction Caucasian Female 2.31%
7. | Terry A. Hayes Associates African American 11.40%
8. | Translink Consulting Hispanic American 3.76%
Total Commitment 25.03%
Scenario 2:
SMALL SMALL
BUSINESS 25% DBE BUSINESS 26.12% DBE
GOAL COMMITMENT
DBE Subcontractors Ethnicity % Committed
1. |BAInc. African American 1.45%
2. | CityWorks Design Hispanic American 3.55%
3. | Connetics Transportation Group Asian Pacific 0.68%
American
4. | Epic Land Solutions Caucasian Female 1.03%
5. | Geospatial Professional Services Asian Pacific 0.22%
American
6. | Lenax Construction Caucasian Female 2.01%
7. | Terry A. Hayes Associates African American 13.26%
8. | Translink Consulting Hispanic American 3.92%
Total Commitment 26.12%
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B. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy is not applicable to this
contract.

C. Prevailing Wage Applicability

Prevailing wage is not applicable to contract.

D. Living Wage Service Contractor Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to
this contract.
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