ATTACHMENT C
DEOD SUMMARY
DIVISION 16: SOUTHWESTERN YARD PROJECT/

CONTRACT NO. C0991

A. (1) Small Business Participation - Design

Hensel Phelps/Herzog Joint Venture (HP/H JV) made a 20.93% Disadvantaged
Business Enterprise (DBE) commitment for Design. Design is currently 70%
complete. Eight (8) DBE commitments were made at the time of award, and three
(3) additional DBE subcontractors have been added to-date. Current DBE
participation is 18.31%, a shortfall of 2.62%. HP/H JV explained that the shortfall is
directly attributable to delays in Design approvals. The Project Manager confirmed
that final Design approvals are anticipated in February of 2017, and with subsequent
payments to DBE subcontractors, HP/H JV is expected to meet its DBE contract
commitment.

. DISADVANTAGED DISADVANTAGED
BUSINESS 20.93% BUSINESS 18.31%
ENTERPRISE ENTERPRISE
COMMITMENT PARTICIPATION

Design DBE Ethnicity % Committed Current
Subcontractors Participation®
Bobby Knox Subcontinent 0.29% 0.35%

Asian American
ICI Engineers, Asian-Pacific 1.52% 0.00%
Inc. American
JCE Structural Hispanic 2.06% 2.20%
Engineering American
Group
JCE Structural Hispanic 5.37% 0.00%
Engineering American
Group. (Site Rep)
Nexus Consulting | Hispanic Added 2.20%
and Management | American
Services, Inc.*
Okapi Asian-Pacific Added 0.31%
Architecture, Inc.* | American
RAW Hispanic 0.88% 0.00%
International American
RSE Associates, | Asian-Pacific 0.27% 0.00%
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Inc. American

9. | SKA Design Hispanic 0.37% 0.44%
American

10. | Soteria Company, | Hispanic Added 0.24%
LLC* American

11. | V&A, Inc. Hispanic 10.17% 12.57%
American

Total 20.93% 18.31%

"Current Participation = Total Actual amount Paid-to-Date to DBE firms =Total Actual Amount Paid-to-date to Prime
*DBE added after contract award

A. (2) Small Business Participation — Construction

HP/H JV made a 16% Disadvantaged Business Enterprise (DBE) commitment for
Construction at the time of contract award. Ten (10) DBE subcontract commitments
were made at the time of award. After the start of Construction, 26 DBE
subcontractors were added. HP/H JV is currently achieving 13.56% of their proposed
16% DBE subcontract commitment for Construction. It is expected that DBE

commitments will continue to increase as Construction progresses.

Based on the total amount paid-to-date to HP/H JV, and the total actual amount paid-
to-date to DBE subcontractors, current participation is 10.26%. HP/H JV is expected
to continue ongoing outreach and good faith efforts to meet their DBE contract

commitment.

DISADVANTAGED DISADVANTAGED
BUSINESS BUSINESS
ENTERPRISE 16% ENTERPRISE 10.26%
COMMITMENT PARTICIPATION
Item Construction Ethnicity % Current*
NO. | DBE Subcontractors Commitment Participation
1. |A. Baros Trucking* Hispanic 0.00% 0.00%
American
2. |AJK Communications [Subcontinent 3.86% 0.00%
Asian American
3. |AZ Construction, Inc.* [Asian-Pacific 0.02% 0.12%
American
4. |Blackgold Hispanic 0.01% 0.00%
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Development* American
5. |C Bermudez Trucking* [Hispanic 0.00% 0.13%
American
6. |C.P.R. Trucking, Inc.* [Hispanic 0.02% 0.36%
American
7. |Certified Air Balance [Hispanic 0.02% 0.00%
Company, Inc. American
8. [Coast Surveying* Hispanic 0.06% 0.44%
American
9. |Coleman Construction [African 0.36% 0.92%
Inc.* American
10.|DSG Mechanical Hispanic 0.51% 0.00%
Corporation American
EW Corporation Hispanic 2.66% 1.04%
11. American
12.|Excelsior Elevator Asian—Pacific 0.52% 0.00%
Corp* American
13.|Fine Grade Equipment, [Native 0.65% 3.22%
Inc.* American
14.|Floyd’s Trucking, LLC* |African 0.00% 0.00%
American
15.|Fs3, Inc.* Hispanic 0.25% 0.43%
American
16.|G&C Equipment African 0.11% 0.54%
Corporation (HVAC American
Equip.)
17.|G&C Equipment African 1.28% 0.00%
Corporation (Lighting |JAmerican
Materials)
18.|Gaines Trucking* African 0.11% 0.00%
American
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19.|Global Electric Hispanic 0.06% 0.00%
American
20.|Global Transloading, [Hispanic 0.00% 0.01%
LLC* American
21.|Growth Development [African 0.04% 0.04%
Marketing, Inc.* American
22.JLE Broker Inc. dba Hispanic 0.26% 1.94%
Anaya’s Trucking* American
23.1JoJo’s Trucking, Inc.* [Hispanic 0.00% 0.00%
American
24.[Kroner Environmental |Caucasian 0.04% 0.04%
Services, Inc.* Female
25.|LB Trucking Services, [African 0.00% 0.00%
LLC* American
26.|Lejend Corporation*  |African 0.00% 0.00%
American
27.|Lumas Air, Inc. African 0.20% 0.00%
American
28.[Morgner Technology [Hispanic 0.44% 0.52%
Management* American
29.MTGL Inc.* Hispanic 0.52% 0.28%
American
30.NRW Trucking* African 0.00% 0.00%
American
31.|Perez Construction Hispanic 0.83% 0.00%
American
32.[Sand Materials & Caucasian 0.07% 0.00%
Aggregate Sales, Inc.* |Female
33.[Superior Fire, Inc. Hispanic 0.57% 0.00%
American
34.[TMM Enterprises African 0.00% 0.00%
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Group, Inc.* American
35.[TSG Enterprises Hispanic 0.09% 0.23%
Group, Inc.* American
36.|Vision Trucking* African 0.00% 0.00
American
Total Commitment 13.56% 10.26%

"Current Participation = Total Actual amount Paid-to-Date to DBE firms +Total Actual Amount Paid-to-date to Prime
*DBE added after contract award

B. Project Labor Agreement / Construction Careers Policy (PLA/CCP)

The Contractor has committed to complying with PLA/CCP requirements for this
project. This project is 8.29% complete (based on total construction labor hours
expended, divided by the total estimated construction labor hours in the approved
Employment Hiring Plan) and the contractor is achieving the 40% Targeted Worker
Goal at 49.82%, and the 20% Apprentice Worker Goal at 21.33%, but not achieving
the Disadvantaged Worker Goal at 9.12%. Prime Contractor has submitted an
Employment Hiring Plan which states compliance with the PLA/CCP workforce
goals will be met by mid-2017. Staff will continue to monitor and report the
contractor’s progress toward meeting the goals of the PLA/CCP. This contract falls
under the U.S. DOT’s Local Hire Pilot Program.

C. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this project. DEOD will continue to
monitor contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA).Trades that may be covered
include: surveying, potholing, field, soils and materials testing, building construction
inspection, construction management and other support trades.

D. Living Wage Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to
this modification.
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