ATTACHMENT C

DEOD SUMMARY

MICROTRANSIT PILOT PROJECT (MTP) - PART B
(IMPLEMENTATION)/PS46292001

A. Small Business Participation

The Diversity and Economic Opportunity Department (DEOD) established a 10.00%
Small Business Enterprise (SBE) and a 3% Disabled Veterans Business Enterprise
(DVBE) goal for this solicitation. Rideco, Inc. made a 10.23% SBE and a 3.20%
DVBE commitment. Based on payments, the project is 84% complete and the
current SBE participation is 14.96% and the DVBE participation is 1.60%, exceeding
the SBE commitment by 4.73% and representing a DVBE shortfall of 1.60%.

While Rideco is currently exceeding its overall SBE commitment by 4.73%, Rideco
under-utilized, as part of the base contract and as originally listed, SBE/DVBE
subcontractors, Arellano Associates, Design Studios, Inc. dba Ready Art Works
(RAW), and DVE Global Marketing, Inc. dba Proforma (Proforma). Rideco reported
that due to COVID-19, marketing activities were not needed to the level expected
when the contract was awarded, impacting the utilization of its listed SBE
subcontractors. Rideco further indicated that the reduction in the number of vehicles
ordered by Metro affected the utilization of DVBE subcontractor, as Proforma’s
scope of work was vehicle wrapping.

Rideco was requested to submit a revised shortfall mitigation plan by March 30,
2023, to incorporate the proposed option year extension work. Staff will continue to
track Rideco’s efforts to address the under-utilization of its listed firms and its efforts
to continue to meet or exceed its commitments.

Small Business | SBE 10.23% Small Business SBE 14.96%
Commitment DVBE 3.20% Participation DVBE 1.60%
SBE Subcontractors % Committed % Participation
1. | Arellano Associates 2.19% 1.85%
2. | Disign Studios, Inc. dba Ready 8.04% 5.03%
Artworks
3. | Sandbox Production, LLC dba Added 8.08%
Autoconcierge
Total Commitment 10.23% 14.96%
DVBE Subcontractors % Committed % Participation
1. | DVBE Global Marketing, Inc. 3.20% 1.60%
Total Commitment 3.20% 1.60%
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B. Living Wage and Service Contract Worker Retention Policy Applicability

A review of the current service contract indicates that the Living Wage and Service
Contract Worker Retention Policy (LW/SCWRP) was not applicable at the time of
award. Therefore, the LW/SCWRP is not applicable to this modification.

C. Prevailing Wage Applicability

Prevailing wage is not applicable to this modification.

D. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy is not applicable to this
Contract. PLA/CCP is applicable only to construction contracts that have a
construction related value in excess of $2.5 million.
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