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DEOD SUMMARY 
 

TRANSIT OPERATIONS ENGINEERING SUPPORT / AE100331000 AND 
AE100331001 

 
A1.  Small Business Participation 

 

The Diversity and Economic Opportunity Department (DEOD) established an overall 
36% Disadvantaged Business Enterprise (DBE) goal for this Task Order Contract.  
Gannett Fleming, Inc. made a 36% DBE commitment.   
 
In response to a specific Task Order request with a defined scope of work, Gannett 
Fleming, Inc. will be required to identify DBE subcontractor activity and actual dollar 
value commitments for that Task Order.  Overall DBE achievement in meeting the 
commitments will be determined based on cumulative DBE participation of all Task 
Orders awarded. 

 

Small Business 

Goal 

36% DBE Small Business 

Commitment 

36% DBE 

 
Prime: Gannett Fleming, Inc. 

 DBE Subcontractors 
 

Ethnicity % 
Committed 

1. Acumen Building Enterprise, Inc. African American TBD 

2. Aeon Group LLC Caucasian Female TBD 

3. Auriga Corporation Subcontinent Asian 
American 

TBD 

4. C2PM Asian Pacific American TBD 

5. CodeRed Business Solutions Inc. African American TBD 

6. Colmena Engineering Hispanic American TBD 

7. JMDiaz, Inc. Hispanic American TBD 

8. Mammoth Associates, LLC Caucasian Female TBD 

9. Martinez Engineering LLC Hispanic American TBD 

10. NBA Engineering, Inc. Caucasian Female TBD 

11. Pacific Railway Enterprises, Inc. Caucasian Female TBD 

12. PacRim Engineering, Inc. Asian Pacific American TBD 

13. PBS Engineers, Inc. Subcontinent Asian 
American 

TBD 

14. Ramos Consulting Services, Inc. Hispanic American TBD 

15. Triunity, Inc. African American TBD 

16. VST Engineering, Inc. Hispanic American TBD 

17. Wagner Engineering & Survey, Inc. Caucasian Female TBD 

Total Commitment 36% 

 
  

ATTACHMENT B 

 



 

            No. 1.0.10 
Revised 01-29-15 

A2.  Small Business Participation  
 

The Diversity and Economic Opportunity Department (DEOD) established an overall 
36% Disadvantaged Business Enterprise (DBE) goal for this Task Order Contract.  
HNTB Corporation made a 36% DBE commitment.   
 
In response to a specific Task Order request with a defined scope of work, HNTB 
Corporation will be required to identify DBE subcontractor activity and actual dollar 
value commitments for that Task Order.  Overall DBE achievement in meeting the 
commitments will be determined based on cumulative DBE participation of all Task 
Orders awarded. 

 

Small Business 

Goal 

36% DBE Small Business 

Commitment 

36% DBE 

 
Prime: HNTB Corporation 

 DBE Subcontractors 
 

Ethnicity % Committed 

1. Acumen Building Enterprise, Inc. African American TBD 

2. Anil Verma Associates, Inc. Subcontinent Asian 
American 

TBD 

3. Auriga Corporation Subcontinent Asian 
American 

TBD 

4. BA Inc. African American TBD 

5. Birdi Systems, Inc. Subcontinent Asian 
American 

TBD 

6. Colmena Engineering Hispanic American TBD 

7. Diaz Yourman & Associates Hispanic American TBD 

8. Earth Mechanics, Inc. Subcontinent Asian 
American 

TBD 

9. JMDiaz, Inc. Hispanic American TBD 

10. Lenax Construction Services, Inc. Caucasian Female TBD 

11. Pacific Railway Enterprises, Inc. Caucasian Female TBD 

12. PacRim Engineering, Inc. Asian Pacific American TBD 

13. PBS Engineers, Inc. Subcontinent Asian 
American 

TBD 

14. PEMCCO, Inc. African American TBD 

15. Ramos Consulting Services, Inc. Hispanic American TBD 

16. Raul V. Bravo + Associates, Inc. Hispanic American TBD 

17. RAW International, Inc. African American TBD 

18. Ted Tokio Tanaka Architects Subcontinent Asian 
American 

TBD 

19. Transit Safety & Security 
Solutions, Inc. 

African American TBD 

20. Triunity, Inc. African American TBD 
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21. Virginkar & Associates, Inc. Subcontinent Asian 
American 

TBD 

22. VST Engineering, Inc. Hispanic American TBD 

23. Wagner Engineering & Survey, 
Inc. 

Caucasian Female TBD 

Total Commitment 36% 

 
 
B. Living Wage and Service Contract Worker Retention Policy Applicability 
 

The Living Wage and Service Contract Worker Retention Policy is not applicable to 
this contract. 

 

C. Prevailing Wage Applicability 
 
Prevailing Wage requirements are applicable to this project. DEOD will monitor 
contractors’ compliance with the State of California Department of Industrial 
Relations (DIR), California Labor Code, and, if federally funded, the U S Department 
of Labor (DOL) Davis Bacon and Related Acts (DBRA). 
 
 


