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DEOD SUMMARY 
 

CONSTRUCTION MANAGEMENT SUPPORT SERVICES CONSULTANT (CMSSC) 
FOR EAST SAN FERNANDO VALLEY (ESFV) LIGHT RAIL TRANSIT PROJECT 

CONTRACT NO. AE82218 
 

A. Small Business Participation  
 

The Diversity and Economic Opportunity Department (DEOD) established a 28% 
Disadvantaged Business Enterprise (DBE) goal for this solicitation.  Arcadis Mott 
MacDonald (AMM) ESFV LRT JV exceeded the goal by making a 30.05% DBE 
commitment. 

 

Small Business 

Goal 

28% DBE Small Business 

Commitment 

30.05% DBE 

 

 DBE Subcontractors Ethnicity 
 

% Committed 

1. AIM Consulting Services Caucasian Female   1.54% 

2. American Safety Group Hispanic American   3.02% 

3. Baryeh Construction African American   7.91% 

4. Kelly McNutt Consulting Caucasian Female   3.56% 

5. Material Culture Consulting Caucasian Female   0.00%* 

6. MTGL, Inc. Hispanic American   1.82% 

7. Steiner Consulting Inc. Caucasian Female   4.53% 

8. Suenram Associates, Inc. Caucasian Female   2.36% 

9. The Sierra Group Hispanic American   5.31% 

Total DBE Commitment 30.05% 

  

* Firm was listed in AMM’s proposal with zero commitment as a non-DBE.  Although, DEOD’s review 

determined that Material Culture Consulting is DBE certified, the firm is not part of the Proposer’s 
dollar commitment.  Only DBE firms listed with dollar commitments are calculated toward the goal. 

 
B. Contracting Outreach and Mentoring Plan (COMP) 

 
COMP is not applicable for this A&E contract.  In accordance with the California 
Government Code Section 4525, et seq., Metro shall use qualifications-based 
competitive procedures for the procurement of architectural and engineering 
services, as defined in the code.  Only a competitor’s qualifications to perform the 
architectural and engineering services are to be evaluated and the most qualified 
proposing firm to be selected. 
 

C. Living Wage and Service Contract Worker Retention Policy Applicability 
 

The Living Wage and Service Contract Worker Retention Policy is not applicable to 
this contract. 

REVISED ATTACHMENT B 
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D. Prevailing Wage Applicability 
 
Prevailing Wage requirements are applicable to this project. DEOD will monitor 
contractors’ compliance with the State of California Department of Industrial 
Relations (DIR), California Labor Code, and, if federally funded, the U S Department 
of Labor (DOL) Davis Bacon and Related Acts (DBRA). 
 

E. Project Labor Agreement/Construction Careers Policy 
 
Project Labor Agreement/Construction Careers Policy is not applicable to this 
Contract. PLA/CCP is applicable only to construction contracts that have a 
construction related value in excess of $2.5 million.     
 

 


