ATACHMENT H

WESTSIDE SUBWAY EXTENSION PORJECT
MAINTENANCE OF WAY/NON-REVENUE MAINTENANCE BUILDING

CONTRACT NO. C1078

DESIGN/BUILD

A. (1) Small Business Participation - Design

Clark Construction Group made a 24.07% Disadvantaged Business Enterprise
(DBE) commitment. Design is 50-60%% complete. Clark Construction is currently
exceeding its commitment, DBE patrticipation is 71.22%.

SMALL SMALL
BUSINESS DBE 24.07% BUSINESS DBE 71.22%
COMMITMENT PARTICIPATION
DBE Subcontractors | Ethnicity % Committed Current
Participation®
1. | Bobby Knox African American 0.72% 0.00%
2. | Innovative Engineering Asian Pacific 8.47% 0.00%
Group American
3. | JCE Structural Hispanic American 2.41% 3.21%
Engineering Group
4. | Sanchez/Kamps Hispanic American 1.16% 0.00%
Associated Designs
5. | V&A Hispanic American 11.13% 3.13%
6. | AP Engineering & Asian Pacific 0.18% 0.00%
Testing, Inc. American
7. | BBC Electric African American Added 64.88%
Total 24.07% 71.22%

B. (2) Disadvantaged Business Participation - Construction

Current Participation = Total Actual amount Paid-to-Date to DBE firms +Total Actual Amount Paid-to-date to Prime.

Clark Construction Group made a 16% Disadvantaged Business Enterprise (DBE)
commitment for Construction at the time of contract award. Clark Construction
Group confirmed that they have yet to mobilize or receive access to the project site,
and Construction is scheduled to begin in March 2016.

C. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this project. DEOD will continue to
monitor contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA).Trades that may be covered




include: surveying, potholing, field, soils and materials testing, building construction
inspection and other support trades.

. Living Wage Service Contract Worker Retention Policy

The Living Wage and Service Contract Worker Retention Policy is not applicable to
this modification.

. Project Labor Agreement / Construction Careers Policy

The Contractor has committed to complying with PLA/CCP requirements for this
project.

Federally Funded Projects

Extremely / Economically Apprentice Worker Goal | Disadvantaged Worker
Disadvantaged Worker Goal Goal
40% 20% 10%

Staff will monitor and report the contractor’s progress toward meeting the goals of
the PLA/CCP.



