ATTACHMENT C

DEOD SUMMARY

METRO BLUE LINE PEDESTRIAN SAFETY ENHANCEMENTS AT GRADE
CROSSINGS/C1086

A. Small Business Participation

Icon West, Inc. made a 15.14% Small Business Enterprise (SBE) commitment. The
project is 80% complete and current SBE patrticipation is 12.63%, representing a
shortfall of 2.51%. The Prime explained the shortfall is due to a sudden slowdown in
the progress of the work. Metro’s Project Manager confirmed that the shortfall is
mainly due to insufficient Contract Modification Authority (CMA) to execute contract
modifications. Upon Board approval of the proposed modification, lcon West, Inc. is
expected to meet its SBE commitment once work resumes and is completed.

Small Business Small Business

Commitment 15.14% SBE Participation 12.63% SBE

SBE Subcontractors % Committed | Current Participation®
1. | Alameda Construction Services 9.65% 6.79%
2. | AZ Construction, Inc. 5.49% 5.35%

(dba Ace Fence)
3. | Visible Graphics (Added) 0.00% 0.49%

Total 15.14% 12.63%

Current Participation = Total Actual amount Paid-to-Date to DBE firms +Total Actual Amount Paid-to-date to Prime.

B. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this project. DEOD will continue to
monitor contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA).

C. Living Wage Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to
this modification.

D. Project Labor Agreement/Construction Careers Policy

The Contractor is complying with PLA/CCP requirements for this project. This
project is 93.02% complete (based on total construction labor hours expended,
divided by the total estimated construction labor hours in the approved Employment
Hiring Plan) and the contractor is achieving the 40% Targeted Worker Goal at
60.49%, achieving the 20% Apprentice Worker Goal at 24.44%, and achieving the
10% Disadvantaged Worker Goal at 12.22%. Staff will continue to monitor and
report the contractor’s progress toward meeting the goals of the PLA/CCP through
the end of the project.
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