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DEOD SUMMARY 
 

TELEPHONE SYSTEM MAINTENANCE / PS51796000 
 

A. Small Business Participation  
 

The Diversity and Economic Opportunity Department (DEOD) did not establish a 
Disadvantaged Business Enterprise (DBE) goal for this solicitation, which requires 
that the contractor must be an authorized Nortel/Avaya Networks 3C service 
performance partner.  A subsequent market survey conducted by the Contract 
Administrator/Project Manager revealed that there were no certified firms meeting 
the minimum qualifications.  Scottel Voice & Data, Inc., dba Black Box Network 
Services did not make a DBE commitment. 
 

B. Living Wage and Service Contract Worker Retention Policy Applicability 
 

The Living Wage and Service Contract Worker Retention Policy is not applicable to 
this Contract. 

 

C. Prevailing Wage Applicability 
 
Prevailing Wage requirements are applicable to this project. DEOD will monitor 
contractors’ compliance with the State of California Department of Industrial 
Relations (DIR), California Labor Code, and, if federally funded, the U S Department 
of Labor (DOL) Davis Bacon and Related Acts (DBRA). 
 

D. Project Labor Agreement/Construction Careers Policy 
 
Project Labor Agreement/Construction Careers Policy (PLA/CCP) is not applicable 
to this Contract. PLA/CCP is applicable only to construction contracts that have a 
construction contract value in excess of $2.5 million.   
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