ATTACHMENT B

DEOD SUMMARY
PARKING ENFORCEMENT SERVICES / PS37647008

A. Small Business Participation

The Diversity and Economic Opportunity Department (DEOD) did not establish a
Small Business Enterprise (SBE) goal for this procurement based on lack of
subcontracting opportunities. According to the Project Manager, the parking
enforcement and citation services include specialized training, technology, and court
related requirements currently performed by the Los Angeles Sherriff's Department.
These duties, as well as the low emission, fuel efficient vehicles with security levels
equivalent to police vehicles, cannot be sourced by any subcontractors in the
enforcement service industry.

B. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy (LW/SCWRP) is
applicable to this Contract. Metro staff will monitor and enforce the policy guidelines
to ensure that applicable workers are paid at minimum, the current Living Wage rate
of $16.18 per hour ($11.27 base + $4.91 health benefits), including yearly increases
of up to 3% of the total wage. In addition, contractors will be responsible for
submitting the required reports for the Living Wage and Service Contract Worker
Retention Policy and other related documentation to staff to determine overall
compliance with the policy.

C. Prevailing Wage Applicability

Prevailing wage is not applicable to this Contract.

D. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy is not applicable to this
Contract.
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