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DEOD SUMMARY 
 

MICROTRANSIT PILOT PROJECT/PS46292001 
 

A. Small Business Participation  
 

Rideco, made a 10.23% Small Business Enterprise (SBE) and a 3.20% Disabled 
Veterans Business Enterprise (DVBE) commitment on this contract. Based on 
payments, the project is 91% complete and the current level of participation is 
11.40% SBE 1.42% DVBE. Rideco is exceeding the SBE commitment by 1.17% and 
has a 1.78% DVBE shortfall. 
 
Rideco contends that Metro descoped work to focus more directly on operation of 
the service, post-pandemic, which impacted its utilization of originally listed 
SBE/DVBE firms Arellano, Ready Artwork, and Proforma.  Rideco submitted an 
updated mitigation plan outlining their efforts to bring additional SBE/DVBE firms 
onto the project to meet Metro’s need.  Rideco added DVBE firm, Semper FI 
Automotive Inc. dba Fullerton Ford to perform Vehicle Inspection and Maintenance 
Services and stated this will help narrow the gap towards reaching its DVBE 
commitment.  Staff will continue to track and monitor Rideco’s efforts to meet or 
exceed their commitments. 
 

Small Business 

Commitment 

10.23% SBE  
  3.20% DVBE 

Small Business 

Participation 

11.40% SBE  
  1.42% DVBE 

 

 SBE Subcontractors % Committed Current 
Participation1 

1. Arellano Associates 2.19% 1.45% 

2. Design Studios dba Ready Artwork 8.04% 2.50% 

3. Sandbox Production, LLC dba 
Autoconcierge 

Added 7.45% 

 Total SBE Participation  10.23% 11.40% 

 

 DVBE Subcontractors % Committed Current 
Participation1 

1. DVE Global Marketing, Inc. dba 
Proforma DVA Global Marketing 

3.20% 1.32% 

2. Semper Fi Automotive Inc. Added 0.10% 

 Total DVBE Participation  3.20% 1.42% 
            1Current Participation = Total Actual amount Paid-to-Date to DBE firms ÷Total Actual Amount Paid-to-date to Prime.  
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B. Living Wage and Service Contract Worker Retention Policy Applicability 
 
A review of the current service contract indicates that the Living Wage and Service 
Contract Worker Retention Policy (LW/SCWRP) was not applicable at the time of 
award. Therefore, the LW/SCWRP is not applicable to this modification. 
 

C.  Prevailing Wage Applicability  
 
Prevailing wage is not applicable to this modification. 
 
 

D. Project Labor Agreement/Construction Careers Policy 
 
Project Labor Agreement/Construction Careers Policy is not applicable to this 
Contract. Project Labor Agreement/Construction Careers Policy is applicable only to 
construction contracts that have a construction contract value in excess of $2.5 
million.   
 


