
No. 1.0.10 
Revised 01-29-15 

 

ATTACHMENT D-2 
 

DEOD SUMMARY 
 

METRO CENTER PROJECT/AE451150019779 
 

 
A. Small Business Participation  
 

HDR Engineering, Inc., (HDR) made a 30.25 % SBE commitment and a 3.04% 
DVBE commitment.  The project is 80% complete.  HDR is exceeding its SBE 
commitment with an SBE participation of 38.01%. HDR’s current DVBE participation 
is 2.97% representing a slight shortfall of .07%.  HDR explained that one of its added 
DVBE subconsultants, Amheart Solutions, is scoped to provide extensive support 
during Task 6, which is projected to eliminate the DVBE shortfall.  HDR anticipates 
meeting or exceeding its SBE and DVBE commitments by the completion of 
contract. 
 

Small Business 

Commitment 

30.25% SBE Small Business 

Participation 

38.01% SBE 

 

 SBE Subcontractors % Commitment 
Current 

Participation1 

1. Intueor Consulting   1.78% 0.78% 

2. Jacobus & Yuang   2.69% 4.15% 

3. MBI Media   1.94% 2.30% 

4. Pacific Coast Locaters   0.20% 0.13% 

5. Premier Management Corporation   1.29% 0.11% 

6. Quinn Williams   1.01% 3.57% 

7. SAA Associates   0.34% 0.39% 

8. S&K Engineers 10.10% 9.62% 

9. Spectrum Video   7.33% 7.04% 

10. W2 Design   3.57% 4.38% 

11. Birdi, Inc. Added 0.00% 

12. Claris Strategy Added 4.62% 

13.  DBH Consulting Group Added 0.92% 

 Total SBE Commitment 30.25% 38.01% 
            1Current Participation = Total Actual amount Paid-to-Date to SBE firms ÷Total Actual Amount Paid-to-date to Prime.  
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Small Business 

Commitment 

3.04% DVBE Small Business 

Participation 

2.97% DVBE 

 

 DVBE Subcontractors % Commitment 
Current 

Participation1 

1. Calvada Surveying 0.42% 0.36% 

2. Schwab Engineering 2.62% 2.49% 

3. Amheart Solutions Added 0.12% 

 Total DVBE Commitment 3.04% 2.97% 
            1Current Participation = Total Actual amount Paid-to-Date to DVBE firms ÷Total Actual Amount Paid-to-date to Prime.  

 
B. Project Labor Agreement/Construction Careers Policy 

 
Project Labor Agreement/Construction Careers Policy is not applicable to this 
contract 
 

C. Prevailing Wage Applicability 
 
Prevailing Wage requirements are applicable to this project. DEOD will monitor 

contractors’ compliance with the State of California Department of Industrial Relations 

(DIR), California Labor Code, and, if federally funded, the U S Department of Labor 

(DOL) Davis Bacon and Related Acts (DBRA).Trades that may be covered include: 

surveying, potholing, field, soils and materials testing, building construction inspection 

and other support trades. 

D. Living Wage 
 
The Living Wage and Service Contract Worker Retention Policy is not applicable to 

this contract. 

 


