ATTACHMENT B

DEOD SUMMARY

INFRASTRUCTURE PROTECTION SERVICES / PS93158000 and PS93158001

A. Small Business Participation (North Region)

The Diversity and Economic Opportunity Department (DEOD) established a 30%
Disadvantaged Business Enterprise (DBE) goal for this solicitation. Universal
Protection Service LP dba Allied Universal exceeded the goal by making a 32% DBE
commitment.

Small Business Goal 30% DBE | Small Business Commitment 32% DBE
DBE Subcontractors Ethnicity % Committed
1. | Cherub Executive Service African American 10.66%
2. | National Eagle Security African American 10.66%
3. | Montano Security Hispanic American 10.66%
Total Commitment 32% (rounded)

B. Small Business Participation (South Region)

The Diversity and Economic Opportunity Department (DEOD) established a 30%
Disadvantaged Business Enterprise (DBE) goal for this solicitation. Inter-Con
Security made a 30% DBE commitment.

Small Business Goal | 30% DBE | Small Business Commitment 30% DBE
DBE Subcontractors Ethnicity % Committed
1. | Supreme Security African American 22%
Services
2. | Absolute International Asian Pacific American 8%
Security
Total Commitment 30%

C. Local Small Business (LSBE) Preference

The LSBE Preference program is not applicable on this federally funded solicitation
(North and South Regions), as federal law prohibits the use of local preferences in
contracting. For informational purposes only, the following DBE firms are also
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LSBE: National Eagle Security, Montano Security, and Absolute International
Security.

. Contracting Outreach Mentoring Plan (COMP)

To be responsive, Proposers were required to submit a Contracting Outreach and
Mentoring Plan (COMP) including strategies to mentor for protégé development two
(2) DBE firms for Mentor-Protégé development. Inter-Con Security proposed to
mentor the following (2) protégés: Supreme Security Services (DBE), and Absolute
International Security (DBE). Allied Universal proposed to mentor the following (3)
protégés: Cherub Executive Service (DBE), National Eagle Security (DBE), and
Montano Security (DBE).

. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy (LW/SCWRP) is
applicable to this contract. Metro staff will monitor and enforce the policy guidelines
to ensure that applicable workers are paid at minimum, the current Living Wage rate
of $23.81 per hour ($18.04 base + $5.77 health benefits), including yearly increases.
The increase may be up to 3% of the total wage, annually. In addition, contractors
will be responsible for submitting the required reports for the Living Wage and
Service Contract Worker Retention Policy and other related documentation to staff to
determine overall compliance with the policy.

. Prevailing Wage Applicability

Prevailing wage is not applicable to this contract.

. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy is not applicable to this
Contract. PLA/CCP is applicable only to construction contracts that have a
construction related value in excess of $2.5 million.
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