DEOD SUMMARY

ATTACHMENT C-1

REGIONAL RAIL ENGINEERING AND DESIGN ON-CALL SERVICES / AE56750000
THROUGH AE56750004

A. Small Business Participation

To date six (6) Task Orders (TO) have been awarded to five (5) primes on the Engineering
and Design On-Call Services task order contracts. Overall SBE and DVBE achievement in
meeting the SBE/DVBE commitments is based on the aggregate value of all task orders
awarded to each prime consultant. The current overall SBE and DVBE patrticipation

collectively, across all prime consultants is 20.53% SBE and 3.54% DVBE.

1. AECOM Technical Services —1 Task Order Awarded

Overall Small
Business
Commitment

25% SBE
3% DVBE

Overall Small
Business
Participation*

0.00% SBE
0.00% DVBE

*Task Order recently awarded; no payment information reported to-date

2. HDR Engineering — 1 Task Order Awarded

Overall Small
Business
Commitment

25% SBE
3% DVBE

Overall Small
Business
Participation

18.64% SBE
3.47% DVBE

3. Mott McDonald — 2 Task Orders Awarded

Overall Small
Business
Commitment

25% SBE
3% DVBE

Overall Small
Business
Participation

20.98% SBE
3.87% DVBE

4. Pacific Railway Enterprises, Inc. — 1 Task Order Awarded

Overall Small
Business
Commitment

50% SBE
3% DVBE

Overall Small
Business
Participation*

0.00% SBE
0.00% DVBE

*Task Order recently awarded; no payment information reported to-date
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5. RailPros Inc. -1 Task Order Awarded

Overall Small Overall Small
Business 25% SBE Business 42.74% SBE
Commitment 3% DVBE Participation 3.81% DVBE

B. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to
this modification.

C. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this project. DEOD will continue to
monitor contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA).

D. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy is not applicable to this
Contract. Project Labor Agreement/Construction Careers Policy is applicable only to
construction contracts that have a construction contract value in excess of $2.5
million.
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