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DEOD SUMMARY 
 

I-105 EXPRESSLANES LIFE-OF-PROJECT BUDGET AND CONSTRUCTION 
MANAGER/GENERAL CONTRACTOR SEGMENT 2 AND 3 CONSTRUCTION 

CONTRACT (PHASE 2 SUPPLEMENT)/PS84667000 
 
A. Small Business Participation  
 

Flatiron-Myers JV (FMJV) made a 12.40% Disadvantaged Business Enterprise 
(DBE) commitment on Phase 1 – Pre-Construction Services and a 19% DBE goal on 
the Phase 2 – Construction.  However, the U.S. Department of Transportation  has 
issued an Interim Final Rule (IFR) that makes changes, including suspension of 
goals and enforcement, to the DBE Program effective October 3, 2025.  Metro is 
currently reviewing the IFR to identify necessary program and procedural changes to 
ensure full compliance.  While the DBE commitments are not a factor in this 
recommended action, there are 27 Metro certified small businesses participating in 
this contract.    
 

B. Living Wage and Service Contract Worker Retention Policy Applicability 
 
The Living Wage and Service Contract Worker Retention Policy is not applicable to 
this modification. 
 

C. Prevailing Wage Applicability  
 
Prevailing Wage requirements are applicable to this project. DEOD will continue to 
monitor contractors’ compliance with the State of California Department of Industrial 
Relations (DIR), California Labor Code, and, if federally funded, the U S Department 
of Labor (DOL) Davis Bacon and Related Acts (DBRA). 

 
D. Project Labor Agreement/Construction Careers Policy 

 
Project Labor Agreement/Construction Careers Policy is applicable on Phase 2-
Construction portion of this contract to include all Early Work Packages that have 
contract value more than 2.5 million and above.  

The PLA/CCP requires that the Prime Contractor commit to meet the applicable 
Targeted Hiring Requirements.   

Community / Local Area 
Worker Goal 

Apprentice Worker 
Goal 

Disadvantaged Worker 
Goal 

40% 20% 10% 
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E. Manufacturing Careers Policy 

The Manufacturing Careers Policy (MCP) does not apply to this contract. The MCP 
is required on Metro's Rolling Stock RFPs, with an Independent Cost Estimate of at 
least $50 million. 

 


