DEOD SUMMARY

ATTACHMENT C

Emergency Immediate Remedial Roofing Rail Operations Center (ROC) Building
C56872C1142

A. Small Business Participation

Archico Design Build, Inc., an SBE Prime, made a 54.10% SBE commitment and
a 3.01% DVBE commitment. The project is 74% complete and Archico Design
Build, Inc. is exceeding its commitments with 55.48% SBE participation and
5.06% DVBE participation.
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SBE Contractors % Committed Current
Participation®

1. | Archico Design Build, Inc. (Prime) 45.56% 49.16%
2. | ICl Inc. 3.17% 2.75%
3. | Onyx Architects, Inc. 0.68% 0.46%
4. | Reyes and Sons 3.78% 2.28%
5. | VCA Engineers 0.91% 0.83%
Total 54.10% 55.48%

Current Participation = Total Actual amount Paid-to-Date to SBE firms +Total Actual Amount Paid-to-date to Prime.

Small Business
Commitment

DVBE 3.01%

Small Business
Participation

DVBE 5.06%

DBE Subcontractors % Committed Current
Participation’

1. | G&C Equipment Corp. 3.01% 5.06%

Total 3.01% 5.06%

Current Participation = Total Actual amount Paid-to-Date to DVBE firms +Total Actual Amount Paid-to-date to Prime.

B. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage / Service Contract Worker Retention Policy (LW/SCWRP) is not
applicable to this modification.
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C. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this project. DEOD will continue to
monitor contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA).

D. Project Labor Agreement / Construction Careers Policy (PLA/CCP)

The Contractor has committed to complying with PLA/CCP requirements for this
project. This project is 41.93% complete (based on total construction labor hours
expended, divided by the total estimated construction labor hours in the approved
Employment Hiring Plan) and the contractor is achieving the 40% Targeted Worker
Goal at 49.31%, achieving the 20% Apprentice Worker Goal at 39.45%. and
achieving the 10% Disadvantaged Worker Goal at 12.24%. Prime Contractor has
met the PLA/CCP workforce goals as stated above. Staff will continue to monitor
and report the contractor’s progress performance.
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