ATTACHMENT B

DEOD SUMMARY
JOINT DEVELOPMENT BENCH/PS26132

A. Small Business Participation

The Diversity and Economic Opportunity Department (DEOD) established a 28%
goal inclusive of a 25% Small Business Enterprise (SBE) and 3% Disabled Veteran
Business Enterprise (DVBE) goal for this solicitation. Joint Development Bench
Proposers were required to submit a “SBE/DVBE Affidavit” confirming their
commitment to the 25% SBE and 3% DVBE goal. Additionally, Proposers were
required to list all known SBE and DVBE firms that will perform any portion of the
work without specific dollar commitments.

The Joint Development Bench is subject to the Small Business Prime Program
requirements. If there are at least three SBE Primes within a bench discipline, the
task order solicitation shall be set aside for small businesses only. If a task order
solicitation is not issued through the Small Business Prime Program, participants on
the Bench will be required to meet the 25% SBE and 3% DVBE contract-specific
goal. One Discipline currently has at least three SBE Primes: Discipline 1 —
Community Outreach Services. SBE and DVBE commitments will be determined
based on the aggregate of all Task Orders issued.

Small SBE 25% Small Business Various SBE and
Business Goal | DVBE 3% Commitment DVBE Commitments
SB.E DVBE
Proposer Commitment .
0 Commitment %
Yo
1. | IBI Group 25% 3%
2. | Community Arts Resource Center (SBE) 97% 3%
3. | Gwynne Pugh Urban Studio (SBE) 50% 3%
4. | Estolano Lesar Perez Advisors (SBE) 97% 3%
5. | HR&A Advisors, Inc. 25% 3%
6. | Epic Land Solutions, Inc. (SBE) 97% 3%
7. | MIG, Inc. 25% 3%
8. | BAE Urban Economics (SBE) 97% 3%
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9. | Keyser Marston Associates, Inc. 25% 3%
10.| Los Angeles Neighborhood Initiative 25% 3%
11.| Lee Andrews Group, Inc. (SBE) 97% 3%
12.| The Maxima Group LLC (SBE) 65% 3%
13.| Studio One Eleven 25% 3%
14.| Gruen Associates 25% 3%
15.| Cityworks Design (SBE) 25% 3%
16.| Johnson Fain 25% 3%

B. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to

this cont

ract.

C. Prevailing Wage Applicability

Prevailing wage is not applicable to this contract.

D. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy is not applicable to this

contract.
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