DEOD SUMMARY

ATTACHMENT B

CEQA/NEPA AND ENVIRONMENTAL COMPLIANCE SERVICES/PS77530

A. Small Business Participation

The Diversity and Economic Opportunity Department (DEOD) will determine a
Disadvantaged Business Enterprise (DBE), Small Business Enterprise (SBE), and
the Disabled Veteran Business Enterprise (DVBE) goal for this multiple-funding
source, single award contract, prior to the issuance of each task order for energy
and climate services. Proposers were encouraged to form teams that include DBE,
SBE, and DVBE firms to perform the scopes of work identified without schedules or

specific dollar commitments prior to establishment of this contract.

For each task order, a DBE or SBE/DVBE goal will be recommended based on
scopes of work and estimated dollar value for a task order that is federally and/or
state/locally funded. ICF Jones & Stokes, Inc. will be required to meet or exceed the
DBE contract-specific goal or demonstrate good faith efforts to do so. ICF Jones &
Stokes, Inc. will be required to meet or exceed the SBE/DVBE contract-specific goal
to be eligible for task order award.

Prime: ICF Jones & Stokes, Inc.

Subcontractors Ethnicity DBE SBE | DVBE
1. | Akima Consulting, LLC Female Caucasian X X
2. | Arellano Associates Hispanic American X X
3. | Civil Works Engineers Female Caucasian X
4. | Cross-Spectrum Acoustics African American X X
5. | Duke Cultural Resources Hispanic American X X
6. | Environmental Review Partners African American X X X
7. | Galvin Preservation Associates Female Caucasian X X
8. | GlobalASR Consulting Asian Pacific American X X
9. | JTL Consultants Female Caucasian X X
10. | Katherine Padilla & Associates Hispanic American X X
11. | M. S. Hatch Consulting Female Caucasian X X
12. | Material Culture Consulting Female Caucasian X X
13. | PanGiIS, Inc. Female Caucasian X X
14. | PARIKH Consultants Asian Pacific American X X
15. | Polytechnique Environmental Asian Pacific American X X
16. | Terry A. Hayes Associates African American X X
17. | TransLink Consulting Asian Pacific American X X
18. | Translutions Asian Pacific American X X
19. | Trifiletti Consulting Hispanic American X X
20. | Value Sustainability African American X X
21. | Wire Media Female Caucasian X X
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B. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to
this contract.

C. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this project. DEOD will monitor
contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA).

D. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy is not applicable to this
Contract. PLA/CCP is applicable only to construction contracts that have a
construction related value in excess of $2.5 million.
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