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DEOD SUMMARY 
 

TRASH AND VEGETATION REMOVAL SERVICES / OP911660008370 and 
OP911660018370 

 
A. Small Business Participation – Region 1 
 

Effective June 2, 2014, per Metro’s Board-approved policy, competitive acquisitions 
with three or more Small Business Enterprise (SBE) certified firms within the 
specified North American Industry Classification System (NAICS) as identified for 
the project scope shall constitute a Small Business Set-Aside procurement. 
Accordingly, the Contract Administrator advanced the solicitation, including posting 
the solicitation on Metro’s website, advertising, and notifying certified small 
businesses as identified by NAICS code(s) that this solicitation was open to SBE 
Certified Small Businesses only. 
 
Urban Graffiti, an SBE Prime, made a 100% SBE commitment.   
 
SMALL BUSINESS SET-ASIDE 

  
SBE Prime Contractor 

SBE % 
Committed 

1. Urban Graffiti (SBE Prime) 100% 

 Total Commitment 100% 

 
 
B. Small Business Participation – Regions 2 and 3 

 
The Diversity and Economic Opportunity Department (DEOD) recommended a 22% 
Small Business Enterprise (SBE) and a 3% Disabled Veteran Business Enterprise 
(DVBE) participation goal for this Medium Sized Business (MSZ-II) solicitation. No 
proposals were received from MSZ-II firms.  Parkwood Landscape Maintenance 
made a 22% SBE and 3% DVBE commitment on regions 2 and 3. 

 

Small Business 

Goal 

22% SBE 
3% DVBE 

Small Business 

Commitment 

22% SBE 
3% DVBE 

 

 SBE Subcontractor % Committed 

1. Far East Landscape & Maintenance Inc. 22% 

Total SBE Commitment 22% 

 

 DVBE Subcontractor % Committed 

1. IECLT, Inc. 3% 

Total DVBE Commitment 3% 
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C. Local Small Business Enterprise (LSBE) Preference 
 
Advertisement for the procurement was issued prior to implementation of the LSBE 
Preference. 
 

 
D. Living Wage and Service Contract Worker Retention Policy Applicability 
 

The Living Wage and Service Contract Worker Retention Policy is not applicable to 
this contract. 

 

E. Prevailing Wage Applicability 
 
Prevailing Wage requirements are applicable to this project. DEOD will monitor 
contractors’ compliance with the State of California Department of Industrial 
Relations (DIR), California Labor Code, and, if federally funded, the U S Department 
of Labor (DOL) Davis Bacon and Related Acts (DBRA). 

 
F. Project Labor Agreement/Construction Careers Policy 

 
Project Labor Agreement/Construction Careers Policy is not applicable to this 
Contract. PLA/CCP is applicable only to construction contracts that have a 
construction related value in excess of $2.5 million.     

 


