ATTACHMENT B

DEOD SUMMARY

GRAFFITI ABATEMENT SERVICES FOR
REGIONS 1, 2 AND 3 / OP91160(3)001R1, OP91160(3)002R2, and
OP91160(3)003R3

A. Small Business Participation

This solicitation was subject to the Small Business Set-Aside program and open to
certified Small Business Enterprise (SBE) firms only. All recommended awardees are SB
primes and have committed to self-performing at least thirty percent or higher with their own
workforce.

Region 1:

Strive Well-Being, Inc., an SB Prime, made a 30% SBE commitment and listed one
non-certified subcontractor to perform on this contract.

SBE Prime Contractor SBE %
Committed
1. | Strive Well-Being, Inc. (Prime) 30%
Total Commitment 30%
Region 2:

BriteWorks, Inc., an SB Prime, made a 66.03% SBE commitment and listed one
non-certified subcontractor to perform on this contract.

SBE Prime Contractor SBE %
Committed
1. | BriteWorks, Inc. (Prime) 66.03%
Total Commitment 66.03%
Region 3:

Urban Graffiti Enterprises, Inc., a Small Business (SB) Prime, made a 100% SBE
commitment performing 100% of the work with its own workforce.

SBE Prime Contractor SBE %
Committed
1. | Urban Graffiti Enterprises, Inc. (Prime) 100%
Total Commitment 100%
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B. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to
this contract.

C. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this contract. DEOD will monitor
contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA).

D. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy is not applicable to this
Contract. PLA/CCP is applicable only to construction contracts that have a
construction related value in excess of $2.5 million.
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