ATTACHMENT C

DEOD SUMMARY

DIVISION 20 PORTAL WIDENING TURNBACK PROJECT/
AE66758000

A. Small Business Participation

T.Y. Lin International (T.Y. Lin) made a 27.01% Disadvantaged Business Enterprise
(DBE) commitment. The project is 4% complete and the current DBE patrticipation is
16.40%, representing a shortfall of 10.61%. T.Y. Lin explained that the first few
months of the project included track work design, general site layout and track plan,
which were scopes assigned to the Prime (T.Y. Lin). Several DBE subcontractors
had scopes that required the alignment to be set and approved by Metro, which
occurred in mid-August 2017. Other DBE subcontractors have begun work, but
have yet to be invoiced for payment. In addition, Metro approved changes to the
original project resulting in a significant reduction in Anil Verma Associates’ scope of
work that was included in T.Y. Lin’s overall DBE commitment (a condition of award).

DEOD has requested a detailed recovery plan, including a time-based, cumulative
forecast showing planned versus actual attainment of DBE achievement throughout
the project for review by Metro staff. In the interim, T.Y. Lin confirmed its plan to
meet or exceed its DBE commitment during the term of contract.

Small Business 27.01% DBE Small Business 16.40% DBE
Commitment Participation
DBE Ethnicity % Committed Current
Subcontractors Participation’
1. | Anil Verma Subcontinent 7.69% 0.00%
Associates Asian American
2. | Earth Mechanics, Asian Pacific 2.18% 0.00%
Inc. American
3. | Kal Krishnan Subcontinent 2.80% 3.37%
Consulting Asian American
Services Inc.
4. | LIN Consulting, Asian Pacific 12.30% 5.73%
Inc. American
5. | Safeprobe, Inc. Asian Pacific 0.40% 0.00%
American
6. | Wagner Caucasian 1.64% 7.30%
Engineering & Female
Survey, Inc.
7. | Triunity African American Added 0.00%
Engineering &
Management, Inc.
Total 27.01% 16.40%
'Current Participation = Total Actual amount Paid-to-Date to DBE firms <Total Actual Amount Paid-to-date to Prime.
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B. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy (LW/SCWRP) is not
applicable to this Contract.

C. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this project. DEOD will monitor
contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U.S. Department
of Labor (DOL) Davis-Bacon and Related Acts (DBRA). Trades that may be
covered include: surveying, potholing, field, soils and materials testing, building
construction inspection, construction management and other support trades.

D. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy is not applicable to this
Contract.
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