ATTACHMENT B

DEOD SUMMARY

STRATEGIC FINANCIAL MANAGEMENT ON-CALL SERVICES
PS132584000 THROUGH PS132584002

A. Small Business Participation

The Diversity and Economic Opportunity Department (DEOD) established an overall
ten percent (10%) Small Business Enterprise (SBE) goal for this on-call contract.
Proposers could meet the overall SBE goal through any combination of SBE and/or
DVBE participation. Each prime consultant, KPMG LLP and Crowe LLP, committed
to meeting the overall 10% SBE goal.

Proposers were encouraged to form teams that included SBE and/or DVBE firms
without specific work schedules or dollar value commitments. In response to a specific
Task Order request with a defined scope of work, prime consultants will be required
to identify SBE and/or DVBE subcontractor activity and actual dollar value
commitments for that Task Order. Overall SBE achievement in meeting the
commitment will be determined based on cumulative participation of all Task Orders
awarded to each prime consultant.

Prime: KPMG LLP (Discipline 1)

Small Business 10% SBE Small Business
Goal Commitment 10% OVERALL
7% SBE
3%DVBE
SBE/DVBE Subcontractors SBE DVBE
Commitment Commitment
1. | Asian Consulting LLC 70, )
2. | DVBE Technology Group ) 39,
Total SBE/DVBE Commitment: 7% 3%
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Prime: Crowe LLP (Discipline 3)

Small Business 10% SBE Small Business 10% OVERALL
Goal Commitment 7% SBE
3%DVBE
SBE/DVBE Subcontractors SBE DVBE
Commitment Commitment

1. | Clevor Group TBD -

2. | Sperry Capital TBD -

3. | TransLink Consulting TBD -

4. | Stanfield Systems - TBD

5. | Ross Infrastructure - TBD

Total SBE/DVBE Commitment: 7% 3%

Prime: KPMG LLP (Discipline 4)

Small Business 10% SBE Small Business OVERALL

Goal Commitment 10% SBE

SBE/DVBE Subcontractors

SBE Commitment

1. | Asian Consulting

10%

Total SBE Commitment:

10%

. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to

this contract.
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C. Prevailing Waqge Applicability

Prevailing wage is not applicable to this contract.

D. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy is not applicable to this
Contract. PLA/CCP is applicable only to construction contracts that have a
construction related value in excess of $2.5 million.

E. Manufacturing Careers Policy

The Manufacturing Careers Policy (MCP) does not apply to this contract. The MCP
is required on Metro's Rolling Stock RFPs, with an Independent Cost Estimate of at
least $50 million.
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