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DEOD SUMMARY 
 

K-LINE EXTENSION TO TORRANCE / AE130368000 
 

A. Small Business Participation  
 

The Diversity and Economic Opportunity Department (DEOD) established a 17% 
Small Business Enterprise (SBE) and 3% Disabled Veteran Business Enterprise 
(DVBE) goal for this solicitation.  Hill International, Inc. exceeded the goal by making 
a 25.79% SBE and 3.12% DVBE commitment. 

 

Small Business 

Goal 

17% SBE 
3% DVBE 

Small Business 

Commitment 

25.79% SBE 
3.12% DVBE 

 

 SBE Subcontractors % Committed 

1. ArcheoPaleo Resource Management 
 

1.64% 

2. CQMS, Construction Quality Management Solutions, 
Inc.  

1.18% 

3. Enterris Associates, Inc. 2.87% 

4. Fountainhead Consulting Corporation 2.17% 

5. Francison Consulting, Inc.  1.09% 

6. Krebs Corporation  4.90% 

7. Kroner Environmental Services, Inc.  2.05% 

8. Monument ROW 1.66% 

9. North Star Alliances 3.48% 

10. RSE Corporation 2.36% 

11. VST Engineering 2.39% 

 Total SBE Commitment 25.79% 

 

 DVBE Subcontractors % Committed 

1. Casamar Group 3.12% 

 Total DVBE Commitment 3.12% 

 

ATTACHMENT B 
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B. Local Small Business Preference Program (LSBE) 
 
The LSBE Preference Program does not apply to Architecture and Engineering 
procurements. Pursuant to state and federal law, price cannot be used as an 
evaluation factor. 
 

C. Contracting Outreach and Mentoring Plan (COMP) 
 
The Contracting Outreach and Mentoring Plan (COMP) is applicable to this 
procurement. Forty-five (45) days after contract award, Hill International, Inc. must 
submit a detailed COMP evidencing how it will outreach to the small business 
community for protégé development. Hill International, Inc. must mentor (3) SBE 
firms and (1) DVBE firm.  

 
D. Living Wage and Service Contract Worker Retention Policy Applicability 
 

The Living Wage and Service Contract Worker Retention Policy is not applicable to 

this contract. 
 

E. Prevailing Wage Applicability 
 
Prevailing Wage requirements are applicable to this project. DEOD will monitor 

contractors’ compliance with the State of California Department of Industrial Relations 

(DIR), California Labor Code, and, if federally funded, the U S Department of Labor 

(DOL) Davis Bacon and Related Acts (DBRA). 

 
F. Project Labor Agreement/Construction Careers Policy 

 
Project Labor Agreement/Construction Careers Policy is not applicable to this 
Contract. PLA/CCP is applicable only to construction contracts that have a 
construction related value in excess of $2.5 million.     
 

G. Manufacturing Careers Policy 

The Manufacturing Careers Policy (MCP) does not apply to this contract. The MCP 
is required on Metro's Rolling Stock RFPs, with an Independent Cost Estimate of at 
least $50 million. 

 


