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DEOD SUMMARY 
 

EASTSIDE TRANSIT CORRIDOR PHASE 2 – A.C.E DESIGN/URBAN 
DESIGN SERVICES/AE51242000 

 
A. Small Business Participation  
 

Cordoba HNTB Design Partners, A Joint Venture (CHDP), made a 54.91% 
Disadvantaged Business Enterprise (DBE) commitment. Based on payments, the 
project is 60% complete and the current level of DBE participation is 59.12%, 
exceeding the commitment by 4.21%. CHPD explained that the under-utilization of 
J&H Drilling Co., Inc. and Synergy was due to the work being descoped from the 
project, as confirmed by Metro’s Project Manager.   
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 DBE Subcontractors Ethnicity % 

Committed 
Current 

Participation1 
1. Cordoba Corporation Hispanic 

American 
35.78% 37.92% 

2. D’Leon Consulting 
Engineers Corporation 

Hispanic 
American 

4.02% 5.89% 

3. Diaz Consultants, Inc. Hispanic 
American 

4.29% 3.59% 

4. Environmental Treatment 
and Technology dba 
Advanced Technology 
Laboratories 

Hispanic 
American 

0.60% 0.04% 

5. J&H Drilling, Co., Inc. Hispanic 
American 

0.42% 0.00% 

6. Lenax Construction 
Services, Inc. 

Caucasian 
Female 

2.35% 1.73% 

7. MLA Green, Inc. dba 
Studio-MLA 

Hispanic 
American 

1.11% 0.43% 

8. V&A, Inc. Hispanic 
American 

4.19% 2.61% 

9. Wagner Engineering & 
Survey, Inc. 

Caucasian 
Female 

2.15% 2.99% 

10. Vicus LLC Caucasian 
Female 

Added 3.92% 

11. Synergy Traffic Control, 
Inc. (formerly E-NOR 
Traffic Control 

Black 
American 

Added 0.00% 

ATTACHMENT C 
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 Total   54.91% 59.12% 
            1Current Participation = Total Actual amount Paid-to-Date to DBE firms ÷Total Actual Amount Paid-to-date to Prime.  
 

B. Living Wage and Service Contract Worker Retention Policy Applicability 
 
The Living Wage and Service Contract Worker Retention Policy (LW/SCWRP) is not 
applicable to this modification.   
 

C.  Prevailing Wage Applicability  
 
Prevailing Wage requirements are applicable to this project. DEOD will continue to 
monitor contractors’ compliance with the State of California Department of Industrial 
Relations (DIR), California Labor Code, and, if federally funded, the U S Department 
of Labor (DOL) Davis Bacon and Related Acts (DBRA). Trades that may be covered 
include surveying, field, soils and materials testing, construction management and 
other support trades. 

D. Project Labor Agreement/Construction Careers Policy 
 
Project Labor Agreement/Construction Careers Policy is not applicable to this 
Contract. Project Labor Agreement/Construction Careers Policy is applicable only to 
construction contracts that have a construction contract value in excess of $2.5 
million.   
 


