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DEOD SUMMARY 
 

BUS ENGINEERING/ACQUISITION, PROGRAM MANAGEMENT AND TECHNICAL 
SUPPORT SERVICES CONTRACT/PS81062000 

 
A. Small Business Participation  
 

WSP USA, Inc. (WSP) made a 30.06% Disadvantaged Business Enterprise (DBE) 
overall commitment on this Task Order (TO) based contract. WSP has been 
awarded seven (7) TO’s to date.  Based on payments the project is 72% complete 
and the current level of participation is 26.64% DBE, representing a 3.42% shortfall.  
 
WSP contends that the shortfall is due to the existing balance of DBE work being 
programmed into the latter stages of the current master program schedule in support 
of Metro delivery requirements, as confirmed by the Metro Project Manager. WSP 
and Metro are reassessing the schedule and where possible, will accelerate DBE 
participation to mitigate the shortfall.  WSP has a shortfall mitigation plan on file and 
reported that full compliance is expected by the contract end date.  

 

Small Business 

Commitment 

30.06% DBE Small Business 

Participation 

26.64% DBE 

 

 DBE 
Subcontractors 

Ethnicity  % Committed Current 
Participation1 

1. 3COTECH, Inc. Caucasian Female 2.72% 0.00% 

2. ADVANTEC 
Consulting 
Engineers, Inc. 

Asian-Pacific 
American 

3.17% 1.79% 

3. Arellano 
Associates, LLC 

Hispanic American 2.91% 0.00% 

4. Capitol 
Government 
Contract 
Specialists 

Caucasian Female 13.63% 24.08% 

5. Elcon 
Associates Inc 

Asian-Pacific 
American 

2.49% 0.00% 

6. LKG-CMC, Inc. 
(Withdrew) 

Caucasian Female 2.76% 0.00% 

7. Virginkar & 
Associates, Inc. 

Asian-Pacific 
American 

2.38% 0.77% 

 Total   30.06% 26.64% 
            1Current Participation = Total Actual amount Paid-to-Date to DBE firms ÷Total Actual Amount Paid-to-date to Prime.  
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B. Living Wage and Service Contract Worker Retention Policy Applicability 
 
The Living Wage and Service Contract Worker Retention Policy is not applicable to 
this modification. 
 

C.  Prevailing Wage Applicability  
 
Prevailing Wage is not applicable to this modification. 
 
 

D. Project Labor Agreement/Construction Careers Policy 
 
Project Labor Agreement/Construction Careers Policy is not applicable to this 
Contract. PLA/CCP is applicable only to construction contracts that have a 
construction related value in excess of $2.5 million.     
 

 


