ATTACHMENT F

DEOD SUMMARY

METRO 1-105 EXPRESSLANES - CONSTRUCTION MANAGER/GENERAL
CONTRACTOR/PS84667000

A. Small Business Participation

Flatiron-Myers, JV (FMJV) made a 12.40% Disadvantaged Business Enterprise
(DBE) commitment on Phase 1 — Pre-Construction of this project. Based on
payments, Phase 1 is 72% complete and the current level of DBE participation is
11.88%, representing a 0.52% shortfall.

FMJV submitted a shortfall mitigation plan in October 2024 and contends that the
shortfall is due to the timing of subcontractor work during the Pre-Construction
phase. FMJV further contends that according to the projections outlined in the
mitigation plan, participation has been incrementally increasing as anticipated.
FMJV projects to achieve 12.40% by December 2024 for Phase 1 — Pre-
Construction.

Small Business 12% DBE Small Business 12.40% DBE
Goal Commitment
DBE Ethnicity % Committed Current
Subcontractors Participation’
Costin Public Caucasian 2.74% 2.69%
Outreach Group, Female
Inc.
Hirschmugi, Caucasian 1.73% 1.52%
Heine & Female
Associates, Inc.
Modern Times, Hispanic 1.72% 1.69%
Inc. American
Sequoia Subcontinent 2.37% 2.16%
Consultants, Inc. | Asian American
Steiner Caucasian 3.84% 3.82%
Consulting, Inc. Female
Total 12.40% 11.88%

"Current Participation = Total Actual amount Paid-to-Date to DBE firms +Total Actual Amount Paid-to-date to Prime.
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Phase 2 Work — Construction

FMJV made a 19% DBE commitment for Phase 2 Work. For EWP 1, FMJV made a
19% DBE commitment.

Small Business 19% DBE

Goal

Small Business
Commitment

19% DBE

DBE Subcontractors Ethnicity % Committed
1. Dependable Petroleum African American 0.09%
Products, Inc.
2. Sequoia Consultants, Inc. Sub-Continent Asian 0.02%
American
3. G&F Concrete Cuttings Inc Hispanic American 0.41%
Female
4. CGO Construction Company African American 0.45%
Inc
5. Cooper Engineering Inc. Non-Minority Female 1.08%
6. Dees Burke Engineering Non-Minority Female 0.40%
Constructors Inc.
7. Los Angeles Signal Hispanic American 1.16%
Construction
8. Tesoro Contractors Inc. Hispanic American 0.11%
9. Mountain Electric Supply Inc Non-Minority Female 0.77%
10. | D.C. Dirilling Inc Hispanic American 0.37%
11. | Ace Fence Company Asian Pacific American 0.50%
Female
12. | Prime Supply 1 Inc. Asian Pacific American 0.03%
Female
13. | Reycon Construction Inc. Hispanic American 0.82%
14. | Fehoko Concrete Inc. Asian Pacific American 0.63%
15. | LA Steel Services Inc. Hispanic American 2.67%
16. | Morales Contracting Services Asian Pacific American 0.13%
17. | Lucas Builders Inc. Asian Pacific American 2.54%
18. | ABSL Construction Hispanic American 0.28%
19. | Maneri Traffic Control Inc. Hispanic American 1.38%
Female
20. | C.C. Products, Inc. Sub-Continent Asian 0.08%
American
21. | K&K Construction Supply Inc. Non-Minority Female 0.11%
22. | Sequoia Consultants Inc. Sub-Continent Asian 1.21%
American
23. | South Coast Sweeping Inc. Non-Minority Female 0.68%
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24. | Tital Disposal Inc. African American 0.62%
25. | CL Surveying & Mapping Inc Asian Pacific American 0.91%
26. | Veneklasen Associates Inc. Sub-Continent Asian 0.16%
American Female
27. | Steiner Consulting Inc. Non-Minority Female 0.13%
28. | Modern Times Inc. Hispanic American 0.63%
29. | Costin Public Outreach Group African American 0.14%
30. | Mundo Environmental Inc. Hispanic American 0.37%
31. | Morgner Construction Hispanic American 0.14%
Management Female
Total DBE Commitment 19.02%

B. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to
this modification.

C. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this modification. DEOD will monitor
contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA).

D. Project Labor Agreement/Construction Careers Policy (PLA/CCP)

Project Labor Agreement/Construction Careers Policy is applicable on Phase 2-
Construction portion of this contract to include all Early Work Packages that have
contract value more than 2.5 million and above.

The PLA/CCP requires that the Prime Contractor commit to meet the applicable
Targeted Hiring Requirements.

Community / Local Area
Worker Goal

Apprentice Worker Goal

Disadvantaged Worker
Goal

40%

20%

10%

No. 1.0.10
Revised 01-29-15




