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DEOD SUMMARY 
 

NORTH HOLLYWOOD TO PASADENA BUS RAPID TRANSIT (BRT) PROJECT – 
CONSTRUCTION MANAGER/GENERAL CONTRACTOR (CM/GC)  

RFP NO. PS118736 
 

A. Small Business Participation  
 

The Diversity and Economic Opportunity Department (DEOD) established a 17% 
Small Business Enterprise (SBE) and 3% Disabled Veteran Business Enterprise 
(DVBE) goal for Phase 1 – Pre-Construction.  Myers-Shimmick, a Joint Venture 
(MSJV), exceeded the goals by making a 43.26% SBE and 3.49% DVBE 
commitment. 

 
Small Business 
Goal 

17% SBE 
     3% DVBE 

Small Business 
Commitment  

43.26% SBE 
    3.49% DVBE 

 
 SBE Subcontractors % Committed LSBE Non-LSBE 
1. A1 Management & 

Inspection Inc. 
7.66% X  

2. Quest Project Controls, 
Inc. dba CM Solutions 

6.59% X  

3. Costin Public Outreach 
Group, Inc. 

4.29%  X 

 Guida Surveying Inc. 0.89%  X 
4. Morgner Technology 

Management dba Morgner 
Construction Management 

18.01% X  

5. STC Traffic, Inc 4.28%   X 
6. Steiner Consulting 1.54%  X 
     
     
 Total SBE Commitment 43.26%   

 
 DVBE Subcontractors % Committed LSBE Non-LSBE 
1. Antich Consulting Inc. 2.47% X  
2. Leland Saylor & 

Associates dba Leland 
Saylor Associates 

1.02%  X 

 Total DVBE Commitment 3.49%   
 
 
 
 
 

ATTACHMENT C 
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Phase 2 

 
The SBE/DVBE goal for Phase 2 Work will be established in accordance with the 
provisions of the Contract.  Prior to submittal of the Phase 2 Work Proposal, 
DEOD will notify the MSJV of the SBE/DVBE goal established.  MSJV will be 
required to meet or exceed the SBE/DVBE goal and list its SBE and DVBE 
subcontractors, with dollar values committed for each, at the time of submission 
of its Phase 2 Work Proposal.  
 

B. Small Business Engagement and Outreach Plan (EOP) 
 
Proposers were required to submit a small Business Engagement Outreach Plan 
(EOP) as part of its proposal, evidencing how it will engage and outreach to the 
small and disadvantaged business community on contracting opportunities for all 
phases of the contract work.  MSJV met the requirements. 
 

C. Contracting Outreach and Mentoring Plan (COMP) 
 
The COMP is not applicable to Phase 1 of this project.  For Phase 2 – Work  
(including Early Works Packages), the Contractor will be required to identify two (2) 
SBE/DVBE firms for protégé development in its detailed COMP submittal with its 
Phase 2 – Work Proposal. 
 

D. Local Small Business Preference Program (LSBE) 
 
MSJV, a non-LSBE prime, listed four (4) LSBE firms and subcontracted at least 30% 
of its contract value with LSBE firms, and is eligible to receive the LSBE preference.  

 
E. Living Wage and Service Contract Worker Retention Policy Applicability 
 

The Living Wage and Service Contract Worker Retention Policy is not applicable to 
this contract. 
 

F. Prevailing Wage Applicability 
 
Prevailing Wage requirements are applicable to this contract. DEOD will monitor 
contractors’ compliance with the State of California Department of Industrial 
Relations (DIR), California Labor Code, and, if federally funded, the U S Department 
of Labor (DOL) Davis Bacon and Related Acts (DBRA). 
 

G. Project Labor Agreement/Construction Careers Policy (PLA/CCP)  
 
PLA/CCP is not applicable on Phase 1- Pre-Construction (Design) portion of the 
contract wherein construction work is very limited. However, PLA/CCP is applicable 
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on the Phase 2 – Work (Construction) portion of this contract to include all Early Work 
Packages that have contract value more than $2.5 million and above.  

 


