ATTACHMENT B

DEOD SUMMARY
PROGRAM CONTROL SUPPORT SERVICES / PS89856

A. Small Business Participation

The Diversity and Economic Opportunity Department (DEOD) established an overall
45% Disadvantaged Business Enterprise (DBE) goal for this Task Order Contract.
Proposers were encouraged to form teams that include DBE firms to perform the
scopes of work identified without schedules or specific dollar commitments prior to
establishment of this contract. Kal Krishnan Consulting Services/Triunity
Engineering & Management, a DBE Prime Joint Venture, exceeded the goal by
making a 65% DBE commitment.

In response to a specific Task Order request with a defined scope of work, the prime
consultants will be required to identify DBE subcontractor activity and actual dollar
value commitments for that Task Order based upon the funding for that Task Order.
Overall DBE achievement in meeting the commitments will be determined based on
cumulative DBE participation of all Task Orders awarded.

Small Business 45% DBE Small Business 65% DBE
Goal Commitment
DBE Subcontractors Ethnicity %
Committed
1. | KKCS (JV Partner / DBE Prime) Asian Pacific American TBD
2. | Triunity (JV Partner / DBE Prime) African American TBD
3. | AIX Consulting, Inc. Hispanic American TBD
4. | Armand Resource Group African American TBD
5. | Brio Solutions, LLC Subcontinent Asian American TBD
6. | Destination Enterprises Inc. Caucasian Female TBD
7. | Insight Strategies, Inc. Caucasian Female TBD
8. | Lenax Construction Services Caucasian Female TBD
9. | LKG-CMC, Inc. Caucasian Female TBD
10. | Mammoth Associates Caucasian Female TBD
11. | Ramos Consulting Services Hispanic American TBD
12. | Zephyr UAS, Inc. Hispanic American TBD
Total DBE Commitment 65%

Contracting Outreach and Mentorship Plan (COMP)

To be responsive, Proposers were required to submit a Contracting Outreach and
Mentoring Plan (COMP) including strategies to mentor for protégé development four
(4) DBE firms for Mentor-Protégé development. Kal Krishnan Consulting
Services/Triunity Engineering & Management proposed to mentor the following (4)
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protégé’s: Zephyr UAS Inc. (DBE), Brio Solutions, LLC (DBE), AlX Consulting, Inc.
(DBE), and Mammoth Associates (DBE).

. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to
this contract.

. Prevailing Waqge Applicability

Prevailing wage is not applicable to this contract.

. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy is not applicable to this
Contract. PLA/CCP is applicable only to construction contracts that have a
construction related value in excess of $2.5 million.
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