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DEOD SUMMARY 
 

ADVANCED PRELIMINARY ENGINEERING FOR WEST SANTA ANA BRANCH / 
AE104903000 

 
A. Small Business Participation  
 

The Diversity and Economic Opportunity Department (DEOD) established a 28% 
Disadvantaged Business Enterprise (DBE) participation goal for this procurement.  
HDR Engineering, Inc. made 28.03% DBE commitment.   

 

Small Business 

Goal 

28% DBE Small Business 

Commitment 

28.03% DBE 

 

 DBE Subcontractors Ethnicity % Committed 

1. CR Associates Subcontinent Asian 
American 

  1.31% 

2. Earth Mechanics, Inc Subcontinent Asian 
American 

  4.81% 

3. Environmental Treatment and 
Technology, Inc. 

Hispanic American   0.62% 

4. InterPhase Environmental, Inc. Asian Pacific 
American 

  0.30% 

5. Lenax Construction Services, Inc.  Caucasian Female   0.31% 

6. LIN Consulting, Inc. Asian Pacific 
American 

  1.08% 

7. RSE Corporation Asian Pacific 
American 

  4.49% 

8. SKA Design Hispanic American   0.58% 

9. Soteria Company, LLC Hispanic American   0.91% 

10. Steiner Consulting, Inc. Hispanic American   3.13% 

11. Suenram & Associates, Inc. Caucasian Female   3.34% 

12. T&T Public Relations Hispanic American   0.21% 

13. Tatsumi and Partners, Inc. Asian Pacific 
American 

  0.41% 

14. V&A, Inc Hispanic American   4.35% 

15. VN Tunnel and Underground, Inc Asian Pacific 
American 

  2.07% 

16. Yunsoo Kim Design, Inc Asian Pacific 
American 

  0.11% 

Total Commitment 28.03% 
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B. Local Small Business Enterprise (LSBE) Preference 
 
LSBE preference is not applicable to federally funded procurements. Federal law (49 
CFR § 661.21) prohibits the use of local procurement preferences on FTA-funded 
projects. 
 

C. Living Wage and Service Contract Worker Retention Policy Applicability 
 

The Living Wage and Service Contract Worker Retention Policy is not applicable to 
this contract. 

 

D. Prevailing Wage Applicability 
 
Prevailing Wage requirements are applicable to this project. DEOD will monitor 
contractors’ compliance with the State of California Department of Industrial 
Relations (DIR), California Labor Code, and, if federally funded, the U S Department 
of Labor (DOL) Davis Bacon and Related Acts (DBRA). 


