ATTACHMENT B

DEOD SUMMARY
BICYCLE PARKING PROGRAM / PS78889000

A. Small Business Participation

The Diversity and Economic Opportunity Department (DEOD) established a 6%
Small Business Enterprise (SBE) and 3% Disabled Veteran Business Enterprise
(DVBE) goal for this solicitation. eLock Technologies, a Small Business Prime,
exceeded the goal by making a 68.76% SBE commitment and 4% DVBE
commitment.

Small Business 6% SBE Small Business 68.76% SBE
Goal 3% DVBE Commitment 4% DVBE
SBE Subcontractor % Committed
1. | eLock Technologies (SBE Prime) 68.76%
Total SBE Commitment 68.76%
DVBE Subcontractor % Committed
1. | O.E.M. Precision 4%
Total DVBE Commitment 4%

B. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to
this contract.

C. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this project. DEOD will monitor
contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA)..

D. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy is not applicable to this
Contract. Project Labor Agreement/Construction Careers Policy is applicable only to
construction contracts that have a construction contract value in excess of $2.5
million.
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E. Workforce Initiative Now — Los Angeles (WIN-LA)

Metro’s Workforce Initiative Now- Los Angeles (WIN-LA) program is applicable on
this professional services contract. This is the first contract in which WIN-LA
provisions were successfully part of the solicitation process. As part of their
proposal, the Contractor has committed to allocate 10% of the contract total wages

and benefits to the creation of jobs and employment opportunities for WIN-LA
participants.
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