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DEOD SUMMARY 
 

CONTRACTED BUS SERVICE – EAST REGION AND SOUTH REGION / PS76258 
 

A. Small Business Participation  
 

East Region: 
The Diversity and Economic Opportunity Department (DEOD) established a 5% 
Disadvantaged Business Enterprise (DBE) goal for this indefinite delivery/indefinite 
quantity solicitation.  Southland Transit, Inc. exceeded the goal by making a 10.36% 
DBE commitment. 

 

Small Business 

Goal 

5% DBE Small Business 

Commitment 

10.36% DBE 

 

 DBE Subcontractors Ethnicity % Committed 

1. Trans-Global Services, Inc. Asian Pacific American   5.73% 

2. Metro Maintenance Services Asian Pacific American   1.61% 

3. Tranco Mobile Bodywork Asian Pacific American   1.49% 

4. JCM & Associates, Inc. Hispanic American   0.32% 

5. Jamison Professional Services African American   0.02% 

6. Carl’s Electric. Inc. Asian Pacific American   0.12% 

7. Isla Tires, Inc. Hispanic American   1.02% 

8. SRL Enterprises, LLC African American   0.05% 

Total Commitment 10.36%  

 
B. Small Business Participation 

 
South Region: 
The Diversity and Economic Opportunity Department (DEOD) established a 5% 
Disadvantaged Business Enterprise (DBE) goal for this solicitation.  MV 
Transportation Inc. made a 3.75% DBE commitment and demonstrated Good Faith 
Efforts (GFE) by passing their GFE evaluation with a score of 100 out of 100 points. 

 

Small Business 

Goal 

5% DBE Small Business 

Commitment 

3.75% DBE 

 

 DBE Subcontractors Ethnicity % Committed 

1. JCM & Associates, Inc. Hispanic American 0.15% 

2. Fleet Care Hispanic American 2.30% 

3. Metro Maintenance Services Asian Pacific American 0.48% 

4. R Industrial & Healthcare 
Supplies 

African American 0.60% 

5. B & S Construction, Inc. Asian Pacific American 0.02% 

ATTACHMENT C 
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6. Oscar Mobile Body & Detail Hispanic American 0.15% 

7. Jamison Professional Services African American 0.05% 

Total Commitment 3.75%  

 
 
B. Contracting Outreach and Mentoring Plan (COMP) 
 

To be responsive, Proposers were required to submit a Contracting Outreach and 
Mentoring Plan (COMP) including strategies to mentor for protégé development two 
(2) DBE firms for Mentor-Protégé development.  Southland Transit, Inc. proposed to 
mentor the following (2) protégé’s:  Trans-Global Services, Inc. (DBE) and Metro 
Maintenance Service (DBE).  MV Transportation Inc. proposed to mentor the 
following (2) protégé’s:  Fleet Care (DBE) and R Industrial (DBE). 

 
 
C. Living Wage and Service Contract Worker Retention Policy Applicability 
 

The Living Wage and Service Contract Worker Retention Policy is not applicable to 
this contract. 
 
 

D. Prevailing Wage Applicability 
 
Prevailing wage is not applicable to this contract. 
 
 

E. Project Labor Agreement/Construction Careers Policy 

 

Project Labor Agreement/Construction Careers Policy is not applicable to this 
Contract. Project Labor Agreement/Construction Careers Policy is applicable only to 
construction contracts that have a construction contract value in excess of $2.5 
million.    

 


