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DEOD SUMMARY 
 

G-LINE BRT IMPROVEMENTS PROJECT/PS85661000 
 

A. Small Business Participation  
 

The Diversity and Economic Opportunity Department (DEOD) established a 17% 
Small Business Enterprise (SBE) goal and a 3% Disabled Veteran Business 
Enterprise (DVBE) goal for Phase 1 of this project.  Valley Transit Partners (VTP) 
made a 18.35% SBE commitment and a 3.73% DVBE commitment for Phase 1.   

 

Small Business 

Goal 

SBE 17% 
DVBE 3% 

Small Business 

Commitment 

SBE 18.35% 
DVBE 3.73% 

 
 Phase 1 

 SBE Subcontractors % Committed 

1. PBS Engineers 2.35% 

2. Civic CM 0.63% 

3. Modern Times, Inc. 0.22% 

4. Conaway Geomatics 2.79% 

5. Geo-Advantec, Inc. 2.04% 

6. 2R Drilling Inc. 0.99% 

7. Synergy Traffic Control 0.38% 

8. Pac-Rim Engineering, Inc. 1.33% 

9. Suenram & Associates, Inc. 2.39% 

10. The Alliance Group Enterprise, Inc. 2.84% 

11. Steiner Consulting Inc. 0.54% 

12. Transportation Management & Design, Inc. 1.73% 

13. Value Management Strategies, Inc. 0.12% 

 Total Commitment 18.35% 

 

 DVBE Subcontractor % Committed 

1. Fryman Management, Inc. 3.73% 

 Total Commitment 3.73% 

 
 Phase 2 
 

DEOD will establish the SBE/DVBE goals(s) for the Phase 2 Work in accordance 
with the provisions of the Contract.  Prior to submittal of the Phase 2 Work 
Proposal, DEOD will notify VTP of the SBE/DVBE goal(s) established for the 
Phase 2 Work.  VTP will be contractually required to meet or exceed the goal at 
the time of submission of its Phase 2 Work Proposal.  If VTP does not meet or 
exceed the SBE/DVBE goal(s) for the Phase 2 Work, the Phase 2 Proposal will 
not be accepted by Metro.   

 

ATTACHMENT B 
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B. Small Business Engagement and Outreach Plan (EOP) 
 
Proposers were required to submit a small Business Engagement Outreach Plan 
(EOP) as part of its proposal evidencing how it will engage and outreach to the small 
and disadvantaged business community on contracting opportunities for all phases 
of the contract work.  VTP met the requirements. 
 

C. Contracting Outreach and Mentoring Plan (COMP) 
 
The COMP is applicable to this project. At a minimum, Proposers were required to 
mentor: three (3) firms, two (2) SBE firms and one (1) DVBE firm in connection with 
Phase 1 Work for protégé development.  VTP committed to mentor Conaway 
Geomatics, Suenram & Assoc., and The Alliance Group.  
 
VTP must also mentor a total of two (2) SBE/DVBE firms, in connection with any 

Early Works Package valued at $25 million or more. VTP must mentor at a minimum 

four (4) SBE firms and two (2) DVBE firms during Phase 2 Construction Work for 

protégé development.  SBE/DVBE firms mentored during Phase 2 shall not be 

SBE/DVBE firms previously mentored during any other phase. 

D. Living Wage and Service Contract Worker Retention Policy Applicability 
 

The Living Wage and Service Contract Worker Retention Policy (LW/SCWRP) is not 
applicable to this project. 
 

 

E. Prevailing Wage Applicability 
 
Prevailing Wage requirements are applicable to this project. DEOD will monitor 

contractors’ compliance with the State of California Department of Industrial Relations 

(DIR), California Labor Code, and, if federally funded, the U S Department of Labor 

(DOL) Davis Bacon and Related Acts (DBRA).  Trades that may be covered include: 

surveying, potholing, field, soils and materials testing, building construction inspection, 

construction management and other support trades. 

 
D. Project Labor Agreement/Construction Careers Policy   
 

PLA/CCP will be applicable on the Construction portion of this contract.  Contractor 

will be required to commit to meet the applicable Targeted Local Hiring 

requirements. 


