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DEOD SUMMARY 
 

LABOR COMPLIANCE MONITORING SERVICES BENCH/PS75942001- PS75942009 
 

A. Small Business Participation  
 

The Diversity and Economic Opportunity Department (DEOD) will determine a 
Disadvantaged Business Enterprise (DBE), Small Business Enterprise (SBE), and 
the Disabled Veteran Business Enterprise (DVBE) goal for this bench contract prior 
to the issuance of each Task Order.   A DBE or SBE/DVBE goal will be established 
based on the estimated dollar value for each Task Order, the funding source, the 
scope of work, and subcontracting opportunities. If the Bench has at least three (3) 
Metro SBEs, the Task Order solicitation will be subject to the Small Business Prime 
(Set-Aside) Program.  Proposers were encouraged to form teams that include DBE, 
SBE, and DVBE firms to perform the scopes of work identified without schedules or 
specific dollar commitments prior to establishment of this contract.  
 
There are a total of nine (9) Primes on the Bench, eight (8) of whom are DBE and 
SBE certified.  One prime is SBE certified only, and one prime is also DVBE 
certified. 
 
Prime 1: AFD Construction  

 Subcontractors ETHNICITY SBE* DVBE* DBE 

1. AFD Construction (DBE/SBE 
Prime) 

African 
American 

X  X 

2. The Elite Guardian Consulting 
Services, Inc. 

  X  

 
Prime 2: Advanced Avant Garde Corporation 

 Subcontractors ETHNICITY SBE DVBE DBE 

1. Advanced Avant Garde 
Corporation (DBE/SBE Prime) 

Hispanic 
American  

X  X 

2. The Elite Guardian Consulting 
Services, Inc. 

  X  

 
Prime 3: Casamar Group, LLC  

 Subcontractors ETHNICITY SBE DVBE DBE 

1. Casamar Group, LLC 
(DBE/SBE/DVBE Prime) 

Hispanic 
American 

X X X 

 
Prime 4:  Comprehensive Housing Services, Inc. 

 Subcontractors ETHNICITY SBE DVBE DBE 

1. Comprehensive Housing 
Services, Inc. 
(DBE/SBE Prime) 

Caucasian 
Female 

X  X 
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2. Buchanan & Associates African 
American 

X  X 

3. R.L. Klein & Associates   X  

 
Prime 5: Destination Enterprises, Inc. 

 Subcontractors ETHNICITY SBE DVBE DBE 

1. Destination Enterprises, Inc. 
(DBE/SBE Prime) 

Caucasian 
Female 

X  X 

2. PSM Associates, Inc.  X X  

 
Prime 6: GCAP Services, Inc. 

 Subcontractors SBE DVBE DBE 

1. GCAP Services, Inc. (SBE Prime) X   

 
Prime 7: Jaquith Consulting Group 

 Subcontractors ETHNICITY SBE DVBE DBE 

1. Jaquith Consulting Group 
(DBE/SBE Prime) 

Hispanic 
American 

X  X 

2. The Elite Guardian Consulting 
Services, Inc. 

  X  

 
Prime 8: Perceptive Enterprises, Inc. 

 Subcontractors ETHNICITY SBE DVBE DBE 

1. Perceptive Enterprises, Inc. 
(DBE/SBE Prime) 

African 
American 

X  X 

2. Gail Charles Consulting Services 
LLC 

African 
American  

X  X 

3. The Elite Guardian Consulting 
Services, Inc. 

  X  

 
Prime 9: TSG Enterprises, Inc. dba The Solis Group 

 Subcontractors ETHNICITY SBE DVBE DBE 

1. TSG Enterprises, Inc. dba The 
Solis Group (DBE/SBE Prime) 

Hispanic 
American 

X  X 

2. ABBA Project Management   X  
*The SBE/DVBE program is race and gender neutral. 

 
B. Living Wage and Service Contract Worker Retention Policy Applicability 
 

The Living Wage and Service Contract Worker Retention Policy is not applicable to 
this contract. 
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C. Prevailing Wage Applicability 
 
Prevailing wage is not applicable to this contract. 
 

D. Project Labor Agreement/Construction Careers Policy 
 
Project Labor Agreement/Construction Careers Policy is not applicable to this 
Contract. PLA/CCP is applicable only to construction contracts that have a 
construction related value in excess of $2.5 million.     
 


