DEOD SUMMARY

ATTACHMENT C

EAST SAN FERNANDO VALLEY LIGHT RAIL TRANSIT PROJECT/PS89616

A. Small Business Participation

The Diversity and Economic Opportunity Department (DEOD) established an 18%
Disadvantaged Business Enterprise (DBE) goal for Phase 1 of this project. San
Fernando Transit Constructors Joint Venture (SFTC JV) made a 19.33 % DBE

commitment.
Small DBE 18% Small Business DBE 19.33%
Business Goal Commitment
DBE Subcontractors Ethnicity % Committed
1. | AP Engineering & Testing Asian-Pacific 0.06
American
2. | Ana Cubas Consulting LLC Hispanic American 0.49
dba Mariposa Consulting
3. | Anbessaw Consulting Inc. Black American 0.24
dba The Quality Firm
4. | Bess Test Labs Hispanic American 3.23
5. | Cityworks Design Hispanic American 0.35
6. | Coast Surveying Hispanic American 0.80
7. | CPM Logistics Caucasian Female 0.97
8. | D’Leon Consulting Hispanic American 2.07
Engineering
9. | Full Traffic Maintenance Hispanic American 0.97
10. | Gregg Drilling Black American 0.05
11. | JLM Staffing Solutions dba Black American 1.62
JLM Strategic Talent
Partners
12. | JNA Builders, Inc. Asian-Pacific 0.24
American
13 | Kroner Environmental Caucasian Female 0.16
Services
14. | LIN Consulting Inc. Asian-Pacific 0.27
American
15. | LKG-CMC, Inc. Caucasian Female 0.70
16. | MA Engineering Hispanic American 0.55
17. | Martinez engineering LLC Hispanic American 0.16
dba Joaquin R Martinez
18. | Martini Drilling Hispanic American 0.05
19. | MBI Media Caucasian Female 0.48
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20. | M-P Consultants dba in Hispanic American 0.36
California as Colmena
Engineering
21. | Parthenon corporation Hispanic American 1.29
22. | RSE Corporation Asian-Pacific 0.45
American
23. | Raul V Bravo & Associates Hispanic American 0.17
Inc.
24. | Tatsumi and Partners Inc. Asian-Pacific 0.15
American
25. | V&A Inc. Hispanic American 1.53
26. | V&A Inc. Hispanic American 1.92
Total DBE Commitment 19.33%

Phase 2 - Final Designh Work and Construction Supplement Work (inclusive
of any Early Works Package)

DEQD established a preliminary DBE goal range of 15%-35% for the Phase 2
Final Design and Early Works Packages and a 15%-30% goal range for the
Phase 2 Construction Supplement. DEOD will establish the DBE goal(s) for the
Phase 2 Design Work and the Phase 2 Construction Work in accordance with the
provisions of the contract. SFTC JV will be required to meet or exceed the goal at
the time of submission of its Phase 2 Work Proposal(s) or demonstrate good faith
efforts to do so.

B. Small Business Engagement and Outreach Plan (EOP)

Proposers were required to submit a small Business Engagement Outreach Plan
(EOP) as part of its proposal evidencing how it will engage and outreach to the small
and disadvantaged business community on contracting opportunities for all phases
of the contract work. SFTC JV met the requirements.

C. Contracting Outreach and Mentoring Plan (COMP)

The COMP is applicable to this project. At a minimum, Proposer is required to
mentor two (2) firms in connection with Phase 1 Work for protégé development.
SFTC JV committed to mentor four (4) firms: Bess Testab Inc., LIN Consulting Inc.,
D’Leon Consulting Engineers, and Full Traffic Maintenance.

For Phase 2 Final Design Work and Construction Supplement Work (inclusive of any
Early Works Package), DEOD will identify the number of DBE firms for protégé
development in accordance with the provisions of the contract.
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D. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this project. DEOD will monitor
contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA).

E. Living Wage Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to

this contract.

F. Project Labor Agreement/Construction Careers Policy

PLA/CCP will be applicable upon award of the Phase 2 construction portion of this
contract Contractor will be required to commit to meet the applicable Targeted

Local Hiring requirements.

Community / Local Area
Worker Goal

Apprentice Worker Goal

Disadvantaged Worker
Goal

40%

20%

10%
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