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DEOD SUMMARY 

VERMONT TRANSIT CORRIDOR PLANNING AND ENVIRONMENTAL 
STUDY/AE97976000 

A. Small Business Participation 

The Diversity and Economic Opportunity Department (DEOD) established a 27% 
Disadvantaged Business Enterprise (DBE) goal for this solicitation.  Vermont 
Corridor Partners Joint Venture exceeded the goal by making a 41.16% DBE 
commitment.  

Small Business 
Goal 

27% DBE Small Business 
Commitment 

41.16% DBE 

DBE Subcontractors Ethnicity % Committed 
1. RAW International, Inc. African American 15.74% 
2. Terry A. Hayes Associates African American 16.55% 
3. CR Associates Subcontinent Asian 

American 
  0.96% 

4. Intueor Consulting Subcontinent Asian 
American 

  1.43% 

5. Mariposa Community Outreach Hispanic American   0.60% 
6. MLA Green Hispanic American   0.86% 
7. Systems Consulting LLC African American   0.33% 
8. TransLink Consulting LLC Asian Pacific   0.45% 
9. V&A, Inc. Hispanic American   2.92% 
10. Vicus LLC Hispanic American   1.32% 

Total DBE Commitment 41.16% 

B. Local Small Business Enterprise (LSBE) Preference 

The LSBE preference is not applicable to this FTA federally funded procurement.  
Federal law (49 CFR § 661.21) prohibits the use of local procurement preferences 
on FTA-funded projects. 

C. Living Wage and Service Contract Worker Retention Policy Applicability 

The Living Wage and Service Contract Worker Retention Policy is not applicable to 
this contract. 

D. Prevailing Wage Applicability 

Prevailing Wage requirements are applicable to this project. DEOD will monitor 
contractors’ compliance with the State of California Department of Industrial 
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Relations (DIR), California Labor Code, and, if federally funded, the U S Department 
of Labor (DOL) Davis Bacon and Related Acts (DBRA). 
 

E. Project Labor Agreement/Construction Careers Policy 
 
Project Labor Agreement/Construction Careers Policy is not applicable to this 
Contract. Project Labor Agreement/Construction Careers Policy is applicable only to 
construction contracts that have a construction contract value in excess of $2.5 
million.   

 


