ATTACHMENT C

DEOD SUMMARY

SOUTHEAST GATEWAY LINE PROJECT - ADVANCED WORKS
CONSTRUCTION MANAGER/GENERAL CONTRACTOR - PHASE 1
PS119518000

A. Small Business Participation

The Diversity and Economic Opportunity Department (DEOD) established a 28%
Disadvantaged Business Enterprise (DBE) goal for Phase 1 of the project. Flatiron-
Herzog, A SGL Joint Venture (FHJV) made a 29.43% DBE commitment for Phase 1.

Small Business 28% DBE Small Business 29.43% DBE
Goal Commitment
Phase 1
DBE/SBE Subcontractors ETHNICITY % Committed
1. | JLM Staffing Solutions dba JLM African American 5.77%
Strategic Partners Female
2. | Kroner Environmental, Inc. Non-Minority 7.65%
Female
3. | Modern Times, Inc. Hispanic American 1.97%
4. | QN Management Solutions, Inc. Asian Pacific 4.80%
American
5. | RVI CM, Inc Hispanic American 6.17%
6. | TSG Enterprises, Inc. dba The Hispanic American 3.07%
Solis Group Female
Total Commitment 29.43%
Phase 2

DEQOD will establish the DBE goal for Phase 2 Work in accordance with the
provisions of the Contract. Prior to submittal of the Phase 2 Work Proposal, DEOD
will notify FHJV of the DBE goal established for the Phase 2 Work. FHJV will be
required to meet or exceed the goal at the time of submission of its Phase 2 Work
Proposal or demonstrate Good Faith Efforts (GFE) to do so.

B. Local Small Business Enterprise (LSBE) Preference

LSBE preference is not applicable to federally funded procurements. Federal law (49
CFR § 661.21) prohibits the use of local procurement preferences on FTA-funded
projects.
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. Small Business Engagement and Outreach Plan (EOP)

Proposers were required to submit a Small Business Engagement Outreach Plan
(EOP) as part of its proposal, evidencing how it will engage and outreach to the
small and disadvantaged business community on contracting opportunities for all
phases of the contract work. FHJV met the requirement.

. Contractor Outreach and Mentoring Plan (COMP)

The Contractor Outreach and Mentoring Plan (COMP) is not applicable to Phase 1.
FHJV must 1). submit a detailed COMP when submitting any Early Works Package
request worth $25 million or more and 2). submit an updated COMP with its Phase 2
Work Price Proposal. FHJV must mentor at least four (4) DBE firms during the
Phase 2 Work.

. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to
this contract.

. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this contract. DEOD will monitor
contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA).

. Project Labor Agreement/Construction Careers Policy (PLA/CCP)

PLA/CCP is not applicable on Phase 1- Pre-Construction (Design) portion of the
contract wherein construction work is very limited. However, PLA/CCP is applicable
on the Phase 2 — Work (Construction) portion of this contract to include all Early
Work Packages that have contract value more than $2.5 million and above.
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