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DEOD SUMMARY 
I-710 CORRIDOR PROJECT EIR/EIS  

ENGINEERING/ENVIRONMENTAL COMPONENT 
 

A. Small Business Participation  
 

AECOM/URS Corporation made a 9.56% Disadvantaged Business Enterprise (DBE) 
commitment.  The current DBE participation is 9.95%.  Metro staff worked with 
contractor to exceed their 2007 DBE commitment of 9.56%.  
 
According to AECOM/URS, they are proposing to add one additional DBE firm to the 
team and to expand the role of existing ones, making a 17.50% DBE commitment for 
Contract Modification No. 16, which will increase their projected total DBE 
participation to 10.61% for the remaining contract budget.  Although the overall 
project work scope is far advanced, AECOM/URS is expected to continue to 
demonstrate ongoing efforts to meet and exceed their DBE commitment.  
Furthermore, AECOM/URS has committed to encouraging and supporting the 
meaningful participation of DBE firms and to provide guidance and mentorship to the 
DBE firms they work with on this contract.  Their project budget is 96% spent. 
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 DBE Subcontractors Ethnicity % 

Commitment 

% Current 
Participation

1 

1. Civil Works Engineers Non-Minority Woman 3.11% 2.80% 

2. JMD, Inc. African American 2.76% 1.84% 

3. Tatsumi and Partners, Inc. Asian Pacific American 0.79% 1.23% 

4. Wagner Engineering & Survey Non-Minority Woman 2.90% 1.80% 

5. Epic Land Solutions Non-Minority Woman 0.0% 0.05% 

6. Wiltec African American 0.0% 0.37% 

7. D’Leon Consulting Engineers Hispanic American 0.0% 0.93% 

8. MBI Media Non-Minority Woman 0.0% 0.62% 

9. Galvin Preservations  Non-Minority Woman 0.0% 0.31% 

Total 9.56% 9.95% 

            1
Current Participation = Total Actual amount Paid-to-Date to DBE firms ÷Total Actual Amount Paid-to-date to Prime.  
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B. Living Wage and Service Contract Worker Retention Policy Applicability  

 

The Living Wage and Service Contract Worker Retention Policy is not applicable to 

this modification. 

 
C. Prevailing Wage Applicability 
  

Prevailing wage is not applicable to this modification. 

 
 


