ATTACHMENT C

DEOD SUMMARY
METRO EXPRESSLANES OPERATION AND MAINTANANCE

A. Small Business Participation

This Contract, funded by the Federal Highway Administration, falls under the
Caltrans Underutilized Disadvantaged Business Enterprise Program (UDBE)
requirements. Atkinson Contractors, LP (Atkinson) made a 16.20% UDBE, and a
1.87% DBE (race neutral) commitment. Atkinson is exceeding its commitment with
current UDBE participation of 16.56%, and DBE participation of 2.40%. UDBE and
DBE participation covers Design, Civil, and Operation & Maintenance work.

BSgﬁlll_ELSS 16.20% UDBE BSgAlﬁlll_EléS 16.56% UDBE

COMMITMENT 1.87% DBE PARTICIPATION 2.40% DBE
UDBE Subcontractors Commitment Participation
1. MARRS Corp (Design) 0.18% 0.11%
2. Lin Consulting (Design) 1.20% 0.77%
3. Abratique & Assoc. (Civil) 0.16% 0.07%
4. SafeProbe (Civil) 0.27% 0.43%
5. G&C Equipment Corp (Civil) 4.02% 4.12%
6. Mariman Security (Civil) 0.35% 0.48%
7. Davis Blue Print Co. (Civil) Added 0.01%
8. Payco Specialties (Civil) 1.19% 1.17%
9. Fine Grade Equipment (Civil) 1.82% 1.92%
10. American Steel Placers (Civil) 0.79% 0.60%
11. DNS Solutions (Civil) 0.07% 0.04%
12. R.J. Lalonde (Civil) Added 0.01%
13. Ace Fence (Civil) 0.28% 0.23%
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14. Sequoia Consultants (Civil) Added 0.18%
15. Rivera Trucking (Civil) Added 0.24%
16. JC Supply & Manufacturing (Civil) Added 0.07%
17. TEC Management Consultants (Civil) 0.19% 0.19%
18. G&F Concrete 0.14% 0.28%
18. E-Nor Innovations (Civil) Added 0.05%
19. G&C Equipment (O&M) 5.30% 4.64%
20. G&C Equipment/Xerox (O&M) Added 0.43%
21. Noble Insight (O&M) 0.24% 0.52%
Total 16.20% 16.56%
DBE Subcontractors Commitment Participation
1. Intueor Consulting (Design) 0.65% 0.39%
2. Diaz Yourman Assoc. (Design) 0.19% 0.19%
3. Seville Construction (Civil) 1.03% 1.82%
Total 1.87% 2.40%

B. Project Labor Agreement / Construction Careers Policy (PLA/CCP)
Project Labor Agreement/Construction Careers Policy is not applicable to this
contract because the Contract was awarded prior to the Metro approved PLA.

C. Prevailing Wage Applicability
Prevailing Wage requirements are applicable to this project. DEOD will continue to
monitor contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA).

D. Living Wage / Service Contract Worker Retention Policy Applicability
The Living Wage and Service Contract Worker Retention Policy is not applicable to
this modification.
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