DEOD SUMMARY

ATTACHMENT C

ENVIRONMENTAL WASTE HANDLING AND ENVIRONMENTALLY RELATED

CONSTRUCTION SERVICES/ PS20655

. Small Business Participation

The Diversity & Economic Opportunity Department established a SBE goal of 30%,
inclusive of a 27% SBE and 3% DVBE goal, and a 25% DBE goal. TRC Solutions,
Inc.’s (TRC) proposal included Small Business Enterprise (SBE), Disabled Veteran
Business Enterprise (DVBE) and Disadvantaged Business Enterprise (DBE) firms

without schedules or specific dollar commitments prior to the establishment of the

this on-call contract. TRC Solutions exceeded the goal by making a 32% SBE, 3%
DVBE and 30% DBE commitment.

This on-call contract has federal, state, and Measure M funding. Overall SBE/DVBE
and DBE patrticipation for this on-call contract will be determined based on the

funding source and the aggregate of all Task Orders awarded.

Small Business 27% SBE Small Business 32% SBE
Goal 3% DVBE Commitment 3% DVBE
25% DBE 30% DBE
Prime: TRC Solutions, Inc.
SBE Subcontractors % Committed
1. | Acoustics Group TBD
2. | A-Tech Consulting, Inc. TBD
3. | Calvada Surveying TBD
4. | GCAP Services, Inc. TBD
5. | HTS Environmental Services TBD
6. | Martini Drilling Corp. TBD
7. | SunWest Engineering Constructors TBD
8. | The R.E.M. Engineering Co., Inc. TBD
9. | The Sanberg Group TBD
10. | The Sierra Group TBD
Total SBE Commitment 32%
DVBE Subcontractors % Committed

1. | Calvada Surveying TBD
2. | The R.E.M. Engineering Co., Inc. TBD
3. | The Sanberg Group TBD
Total DVBE Commitment 3%
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DBE Subcontractors

Ethnicity

% Committed %

1. | A-Tech Consulting Caucasian Female TBD
2. | GCAP Services, Inc. Hispanic American TBD
3. | Global Probe, Inc. Hispanic American TBD
4. | Matrtini Drilling Corp. Hispanic American TBD
5. | SunWest Engineering Constructors | Caucasian Female TBD
6. | The Sanberg Group Caucasian Female TBD
7. | The Sierra Group Hispanic American TBD
Female
Total DBE Commitment 30%

. Contracting Outreach and Mentoring Plan

TRC Solutions, Inc. submitted a Contracting Outreach and Mentoring Plan (COMP)
and committed to mentor four (4) firms as required to be responsive.

. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to

this Contract.

. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this project. DEOD will monitor
contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA).

. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy is not applicable to this

Contract.
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