ATTACHMENT B

DEOD SUMMARY
WESTSIDE PURPLE LINE EXTENSION SECTION 3 PROJECT
CONSTRUCTION MANAGEMENT SUPPORT SERVICES
AE87192000MCO073

A. Small Business Participation

The Diversity and Economic Opportunity Department (DEOD) established a 38%
Disadvantaged Business Enterprise (DBE) goal. Mott MacDonald, LLC, PGH Wong
Engineering, Inc. and DBE firms PMCS Group, Inc. and Cornerstone Transportation
Consulting, Inc. formed MPPC Partners, a Joint Venture (MPPC), exceeding the
goal by making a 39.43% DBE commitment.

SMALL SMALL
BUSINESS 38% DBE BUSINESS 39.43% DBE
GOAL COMMITMENT
DBE Scope of %
Contractors Work NAICS Codes Ethnicity | Committed
PMCS Group, Project 541611 - Administrative Caucasian 6.90%
Inc. Management, | Management and General Female
(JV Partner) Construction | Management Consulting
Administration | 561110 — Office
and Document | Administrative Services
Control
Cornerstone Construction | 236220 — Commercial African 16.44%
Transportation | Management | and Institutional Building American
Consulting, Support Construction
Inc. Services (Construction
(JV Partner) Management)
541611 — Administrative
Management and General
Management Consulting
Services
Inspection Quality 541380 - Testing Asian 1.67%
Services, Inc. Assurance Laboratories Pacific
Materials American
Testing Female
Kevin Scott Tunnel Safety/ | 237990 — Other Heavy African 1.53%
Tunnel Inspection and Civil Engineering American
Consultants, (Construction
LLC Management)
Kroner Environmental | 541620 — Environmental Caucasian 3.01%
Environmental Monitoring, Consulting Services Female
Services, Inc. Hazardous
Materials
Management
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LENAX
Construction
Services, Inc.

Cost/Schedule
Analysis

541611— Administrative
Management and General
Management Consulting
Services

541618 — Other
Management Consulting
Services

541499 — All Other
Business Support
Services

Caucasian
Female

1.28%

Morgner
Construction
Management

General
Construction
Management/
Field
Instrumentation

237110 — Water and
Sewer Line and Related
Structures Construction
(Construction
Management)

237310 — Highway, Street
and Bridge Construction
(Construction
Management)

541350 — Building
Inspection Services

Hispanic
American
Female

1.12%

Paleo
Solutions, Inc.

Paleontological
and
Archeological
Consulting
Services

541620 — Environmental
Consulting Services

Caucasian
Female

0.79%

Quality
Engineering,
Inc.

Quality
Engineering

541618 — Other
Management Consulting
Services

561110 — Office
Administrative Services
541350 — Building
Inspection Services

African
American

2.65%

10.

Wagner
Engineering &
Survey, Inc.

Land
Surveying,
Mapping,
Right-of-Way
Engineering

541370 Surveying and
Mapping (except
Geophysical) Services
541360 — Geophysical
Surveying and Mapping
Services

541330 — Engineering
Services

Caucasian
Female

4.04%

Total Commitment

39.43%

B. Contracting Outreach and Mentoring Plan (COMP)

To be responsive, Proposers were required to submit a Contracting Outreach and
Mentoring Plan (COMP) including strategies to mentor four (4) DBE firms for protégé
development. MPPC selected to mentor the following DBE firms: 1) PMCS Group,

No. 1.0.10

Revised 01-29-15




Inc., JV Partner, 2) Cornerstone Transportation Consulting, Inc., JV Partner, 3)
Inspection Services, Inc., and 4) Quality Engineering, Inc.

. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this project. DEOD will monitor
contractor’s compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA). Trades that may be covered
include surveying, potholing, field soils and materials testing, building construction
inspection, construction management and other support trades.

. Living Wage Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to
this contract.

. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy is not applicable to this
contract.
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