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DEOD SUMMARY 
 

ENTERPRISE TRANSIT ASSET MANAGEMENT (ETAM) BENCH / PS49169000-
PS49169013 

 
A. Small Business Participation  
 

The Diversity & Economic Opportunity Department established a 15% DBE goal for 
task orders awarded with federal funds; a 12% SBE goal and a DVBE goal of 3% 
was established for task orders awarded with non-federal funds.  Proposers were 
required to make DBE and SBE/DVBE commitments. 
 
To be responsive, Enterprise Transit Asset Management Bench Proposers formed 
teams that included Disadvantaged Business Enterprise (DBE), Small Business 
Enterprise (SBE), and Disabled Veteran Business Enterprise (DVBE) firms without 
schedules or specific dollar commitments prior to the establishment of the Bench.  
DBE and SBE/DVBE participation will be determined based on the aggregate value 
of all federal and all non-federal task orders issued.  
 
Of the fourteen proposers selected for the Bench contract, eight (8) are both DBE 
and SBE certified.  There are eight (8) SBE Primes on the bench; as a result, Metro 
will first solicit task order proposals to the SBEs only, pursuant to the SBE Set-Aside 
Program.  If the Set-Aside is not successful, the task order will be solicited to other 
participants on the Bench, who will be required to meet the 12% SBE and 3% DVBE 
contract-specific goal.  
 
In response to a task order request, the prime contractor will be required to identify 
DBE subcontractor activity and actual dollar value commitments for that task order.  
Overall DBE achievement in meeting the commitment will be determined based on 
the aggregate of actual DBE participation on all task orders awarded. 

 
Small Business 

Goal 
15% DBE 
12% SBE 

    3% DVBE 

Small Business 
Commitment 

15% DBE  
12% SBE 

   3% DVBE 
 
 Prime: Accenture 

 DBE Subcontractors Ethnicity % Committed 
1. Anil Verma Associates Subcontinent Asian 

American 
TBD 

2. Casamar Group, LLC Hispanic American TBD 
3. Media Arts DBA Catalyst Analytic 

Technologies 
Caucasian Female TBD 

  

ATTACHMENT B 

 



 

            No. 1.0.10 
Revised 01-29-15 

 Prime: Accenture (Cont.) 
4. Intueor Consulting Subcontinent Asian 

American 
TBD 

5. Morgner Construction Management Hispanic American TBD 
Total DBE Commitment 15% 

 
 SBE Subcontractors % Committed 
1. Anil Verma Associates TBD 
2. Casamar Group, LLC TBD 
3. Media Arts DBA Catalyst Analytic Technologies TBD 
4. Intueor Consulting TBD 
5. Morgner Construction Management TBD 

Total SBE Commitment 12% 
 

 DVBE Subcontractors % Committed 
1. Casamar Group, LLC TBD 

Total DVBE Commitment 3% 
 
 Prime: AECOM 

 DBE Subcontractors Ethnicity % Committed 
1. Anil Verma Associates Subcontinent Asian 

American 
TBD 

2. MA Engineering Hispanic American TBD 
3. Virginkar & Associates Subcontinent Asian 

American 
TBD 

Total DBE Commitment 15% 
 

 SBE Subcontractors % Committed 

1. Anil Verma Associates TBD 
2. MA Engineering TBD 
3. Virginkar & Associates TBD 

Total SBE Commitment 12% 
 

 DVBE Subcontractors % Committed 
1. MA Engineering TBD 

Total DVBE Commitment 3% 
 
 Prime: Anil Verma Associates 

 DBE Subcontractors Ethnicity % Committed 
1. Anil Verma Associates (DBE 

Prime) 
Subcontinent Asian 

American 
TBD 

2. Casamar Group, LLC Hispanic American TBD 
3. Pacific Railway Enterprise Caucasian Female TBD 
4. Virginkar & Associates Subcontinent Asian 

American 
TBD 

Total DBE Commitment 30% 
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 Prime: Anil Verma Associates (cont.) 

 SBE Subcontractors % Committed 
1. Anil Verma Associates (SBE Prime) TBD 
2. Casamar Group, LLC TBD 
3. Pacific Railway Enterprise TBD 
4. Virginkar & Associates TBD 

Total SBE Commitment 15% 
 

  DVBE Subcontractors % Committed 
1. Casamar Group, LLC TBD 

Total DVBE Commitment 3% 
 
 Prime: EMG 

 DBE Subcontractors Ethnicity % Committed 
1. AKANA Native American TBD 

Total DBE Commitment 15% 
 

 SBE Subcontractors % Committed 
1. Construction Management Services, Inc. TBD 

Total SBE Commitment 12% 
 

 DVBE Subcontractors % Committed 
1. Construction Management Services, Inc. TBD 

Total DVBE Commitment 3% 
 
 Prime: Intueor Consulting 

 DBE Subcontractors Ethnicity % Committed 
1. Intueor Consulting (DBE Prime) Subcontinent Asian 

American 
TBD 

2. Connixt, Inc. Subcontinent Asian 
American 

TBD 

Total DBE Commitment 30% 
 

 SBE Subcontractors % Committed 
1. Intueor Consulting (SBE Prime) TBD 
2. eVision Prtners TBD 
3. Connixt, Inc. TBD 

Total SBE Commitment 30% 
 

 DVBE Subcontractors % Committed 
1. Alta Vista Solutions TBD 

Total DVBE Commitment 3% 
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 Prime: Kaygen 
 DBE Subcontractors Ethnicity % Committed 
1. Kaygen (DBE Prime) Subcontinent Asian 

American 
TBD 

Total DBE Commitment 100% 
 

 SBE Subcontractors % Committed 
1. Kaygen (SBE Prime) TBD 

Total SBE Commitment 50% 
 

 DVBE Subcontractors % Committed 
1. CFR & Associates TBD 

Total DVBE Commitment 50% 
 
 Prime: Morgner Construction Management 

 DBE Subcontractors Ethnicity % Committed 
1. Morgner Construction 

Management (DBE Prime) 
Hispanic American TBD 

2. Media Arts DBA Catalyst Analytic 
Technologies 

Caucasian Female TBD 

3. NBA Engineering Caucasian Female TBD 
4. Casamar Group, LLC Hispanic American TBD 

Total DBE Commitment 85% 
 

 SBE Subcontractors % Committed 
1. Morgner Construction Management (SBE Prime) TBD 
2. Media Arts DBA Catalyst Analytic Technologies TBD 
3. NBA Engineering TBD 
4. Casamar Group, LLC TBD 

Total SBE Commitment 12% 
 

 DVBE Subcontractors % Committed 
1. Casamar Group, LLC TBD 
2. Leland Saylor Associates TBD 

Total DVBE Commitment 3% 
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 Prime: Pacific Railway Enterprises 
 DBE Subcontractors Ethnicity % Committed 
1. Pacific Railway Enterprises (DBE 

Prime) 
Caucasian Female TBD 

2. Anil Verma Associates Subcontinent Asian 
American 

TBD 

3. Casamar Group, LLC Hispanic American TBD 
4. Zephyr UAS Hispanic American TBD 

Total DBE Commitment 33% 
 

 SBE Subcontractors % Committed 
1. Pacific Railway Enterprises (SBE Prime) TBD 
2. Anil Verma Associates TBD 
3. Casamar Group, LLC TBD 
4. Zephyr UAS TBD 

Total SBE Commitment 33% 
 

 DVBE Subcontractors % Committed 
1. Casamar Group, LLC TBD 

Total DVBE Commitment 3% 
 
 Prime: Raul V. Bravo + Associates 

 DBE Subcontractors Ethnicity % Committed 
1. Raul V. Bravo (DBE Prime) Subcontinent Asian 

American 
TBD 

2. Kal Krishnan Consulting Subcontinent Asian 
American 

TBD 

Total DBE Commitment 30% 
 

 SBE Subcontractors % Committed 
1. Raul V. Bravo (SBE Prime) TBD 
2. Kal Krishnan Consulting TBD 

Total SBE Commitment 30% 
 

 DVBE Subcontractors % Committed 
1. Jeff Popovich Consulting TBD 

Total DVBE Commitment 3% 
 
  



 

            No. 1.0.10 
Revised 01-29-15 

 Prime: Rail Surveyors Engineers 
 DBE Subcontractors Ethnicity % Committed 
1. Rail Surveyors Engineers (DBE 

Prime) 
Asian Pacific 

American 
TBD 

2. Armand Consulting Subcontinent Asian 
American 

TBD 

3. Kal Krishnan Consulting Subcontinent Asian 
American 

TBD 

Total DBE Commitment 90% 
 

 SBE Subcontractors % Committed 
1. Rail Surveyors Engineers (SBE Prime) TBD 
2. Armand Consulting TBD 
3. Kal Krishnan Consulting TBD 

Total SBE Commitment 97% 
 

 DVBE Subcontractors % Committed 
1. Leland Saylor Associates TBD 

Total DVBE Commitment 3% 
 
 Prime: Turner & Townsend AMCL Inc.  

 DBE Subcontractors Ethnicity % Committed 
1. Lumenor Consulting Group Subcontinent Asian 

American 
TBD 

2. Pacific Rail Enterprise Caucasian Female TBD 
Total DBE Commitment 15% 

 

 SBE Subcontractors % Committed 
1. Lumenor Consulting Group TBD 
2. Pacific Rail Enterprise TBD 

Total SBE Commitment 12% 
 

 DVBE Subcontractors % Committed 
1. Pothos Inc. TBD 

Total DVBE Commitment 3% 
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 Prime: Virginkar & Associates, Inc. 
 DBE Subcontractors Ethnicity % Committed 
1. Virginkar & Associates, Inc. (DBE 

Prime) 
Subcontinent Asian 

American 
TBD 

Total DBE Commitment 60% 
 

 SBE Subcontractors % Committed 
1. Virginkar & Associates, Inc. (SBE Prime) TBD 

Total SBE Commitment 60% 
 

 DVBE Subcontractors % Committed 
1. Flores Engineering & Consulting, Inc. TBD 

Total DVBE Commitment 3% 
 
 Prime: Vehicle Technical Consultants 

 DBE Subcontractors Ethnicity % Committed 
1. Translutions, Inc. Subcontinent Asian 

American 
TBD 

Total DBE Commitment 20% 
 

 SBE Subcontractors % Committed 
1. Translutions, Inc. TBD 

Total SBE Commitment 12% 
 

 DVBE Subcontractors % Committed 
1. DRMcNatty & Associates, Inc. TBD 

Total DVBE Commitment 3% 
 
 Prime: WSP 

 DBE Subcontractors Ethnicity % Committed 
1. Anil Verma Associates Subcontinent Asian 

American 
TBD 

2. Capitol GCS Hispanic American TBD 
3. Draycott Consulting Caucasian Female TBD 
4. EF Enterprises Hispanic American TBD 
5. Intueor Consulting Subcontinent Asian 

American 
TBD 

6. Pacific Rail Enterprises Caucasian Female TBD 
7. Rail Surveyors & Engineering Asian Pacific 

American 
TBD 

8. Virginkar & Associates Subcontinent Asian 
American 

TBD 

Total DBE Commitment 15% 
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 Prime: WSP (cont.) 

 SBE Subcontractors % Committed 
1. Anil Verma Associates TBD 
2. Capitol GCS TBD 
3. EF Enterprises TBD 
4. eVision Partners TBD 
5. Intueor Consulting TBD 
6. Pacific Rail Enterprises TBD 
7. Rail Surveyors & Engineering TBD 
8. Universal Corrosion Services TBD 
9. Virginkar & Associates TBD 

Total SBE Commitment 12% 
 

 DVBE Subcontractors % Committed 
1. Alta Vista Solutions TBD 
2. Capitol GCS  TBD 

Total DVBE Commitment 3% 
 
 
B. Living Wage and Service Contract Worker Retention Policy Applicability 
 

The Living Wage and Service Contract Worker Retention Policy is not applicable to 
this contract. 

 
C. Prevailing Wage Applicability 

 
Pending the nature of work associated with each task order, prevailing wages may 
be applicable to this contract. DEOD will monitor contractors’ compliance with the 
State of California Department of Industrial Relations (DIR), California Labor Code, 
and, if federally funded, the U S Department of Labor (DOL) Davis Bacon and 
Related Acts (DBRA).Trades that may be covered include: surveying, potholing, 
field, soils and materials testing, building construction inspection, construction 
management and other support trades. 
 

D. Project Labor Agreement/Construction Careers Policy 
 
Project Labor Agreement/Construction Careers Policy is not applicable to this 
contract. 

 


