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DEOD SUMMARY 
 

WESTSIDE PURPLE LINE EXTENSION SECTION 3 PROJECT DESIGN BUILD / 
C1151 

 
A. (1) Small Business Participation - Design  

 

The Diversity and Economic Opportunity Department (DEOD) established an 11% 
Disadvantaged Business Enterprise (DBE) goal for Design.  Frontier-Kemper/Tutor 
Perini Joint Venture (JV) exceeded the goal by making an 11.19% DBE 
commitment.   

 

Small 

Business Goal 

11% DBE Small Business 

Commitment 

11.19% DBE 

 

 DBE Subcontractors Ethnicity % Committed 

1. Coast Surveying Hispanic American   0.33% 

2. GC Tech Lin Consulting African American Asian 
Pacific American 

  8.60% 

3. V&A Inc. Hispanic American   2.26% 

Total Commitment 11.19% 

 
A. (2) Small Business Participation - Construction  

 

DEOD established a 17% DBE goal for Construction.  Frontier-Kemper/Tutor Perini 
JV exceeded the goal by making a 17.10% DBE commitment.  To be responsive to 
DBE requirements, Frontier-Kemper/Tutor Perini JV was required to identify all 
known DBE subcontractors at the time of proposal.  Frontier-Kemper/Tutor Perini JV 
identified seven (7) known DBE firms as noted below, with commitments totaling 
13.27%.  In addition, Frontier-Kemper/Tutor Perini JV is required to submit a DBE 
Contracting Plan within sixty (60) days after Notice to Proceed (NTP), identifying 
construction opportunities to meet its DBE commitment of 17.10%. Frontier-
Kemper/Tutor Perini JV must update the Contracting Plan monthly as contract work 
is bid and awarded to DBE firms. 
 
Frontier-Kemper/Tutor Perini JV made a 9.45% commitment to G&C Equipment 
Corporation (G&C), a DBE supplier. On June 19, 2018, the CUCP notified DEOD 
that G&C no longer meets the eligibility standard to be certified as a DBE.  Pursuant 
to 49 Code of Federal Regulations Part 26.87(j)(1), G&C’s participation cannot be 
counted toward the DBE contract commitment.  Frontier-Kemper/Tutor Perini JV is 
still expected to meet its 17.10% DBE commitment for Construction, and is required 
to identify DBE firm(s) to replace the value of work originally committed to G&C by 
July 20, 2018. 

 

ATTACHMENT B 
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After Notice to Proceed (NTP), additional DBE subcontracting opportunities must be 
updated monthly as contract work is bid and awarded. 

 

Small 

Business Goal 

17% DBE Small Business 

Commitment 

17.10% DBE 

 

 DBE Subcontractors Ethnicity % Committed 

1. Analysis & Solutions 
Consultations 

African American   1.70% 

2. Arellano Associates Hispanic American   0.01% 

3. G & C Equipment Corporation African American   9.45% 

4. Lucas Builders, Inc. Subcontinent Asian 
American 

  0.75% 

5. Modern Times, Inc. Hispanic American   0.05% 

6. Pre-Con Products Hispanic American   0.13% 

7. Valverde Construction, Inc. Hispanic American       1.18%  

8. To Be Determined at Time of 
Final Design 

TBD  3.83% 

Total Commitment 17.10% 

 
B. Contracting Outreach and Mentoring Plan (COMP) 
 
Frontier-Kemper/Tutor Perini JV is also required to submit a DBE COMP within sixty 
(60) days after Notice to Proceed (NTP).  The COMP must include strategies to 
mentor DBE firms for protégé development.   

 
C. Project Labor Agreement/Construction Careers Policy (PLA/CCP) 

 
The PLA/CCP requires that contractors commit to meet the following targeted hiring 
goals for select construction contracts over 2.5 million dollars:    

 

Federally Funded Projects 

Extremely / Economically 

Disadvantaged Worker Goal 

Apprentice Worker Goal Disadvantaged Worker 

Goal 

40% 20% 10% 

  
D. Prevailing Wage Applicability  
 
Prevailing Wage requirements are applicable to this project. DEOD will monitor 

contractors’ compliance with the State of California Department of Industrial 

Relations (DIR), California Labor Code, and, if federally funded, the U S Department 

of Labor (DOL) Davis Bacon and Related Acts (DBRA). 
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E. Living Wage Service Contract Worker Retention Policy Applicability 
 
The Living Wage / Service Contract Worker Retention Policy is not applicable to this 
design/build contract. 
 

 


