DEOD SUMMARY

ATTACHMENT B

PS&E FOR SR 57/SR 60 INTERCHANGE IMPROVEMENTS/AE51890000

A. Small Business Participation

The Diversity and Economic Opportunity Department (DEOD) established a 24%
Small Business Enterprise (SBE) goal and a 3% Disabled Veteran Business
Enterprise (DVBE) goal for this solicitation. WKE, Inc. exceeded the goal with a
24.25% SBE and 3.03% DVBE commitment.

Small Business 24% SBE Small Business 24.25% SBE

Goal 3% DVBE Commitment 3.03% DVBE

SBE Subcontractors % Committed
1. | 2R Dirilling Inc. 1.31%
2. | A Cone Zone, Inc. 0.99%
3. | ADVANTEC Consulting Engineers, Inc. 2.17%
4. | Arellano Associates 0.49%
5. | DC Traffic Control 0.18%
6. | D’Leon Consulting Engineers 0.23%
7. | Earth Mechanics, Inc. 4.62%
8. | FRS Environmental 0.06%
9. | Galvin Preservation Associates, Inc., dba GPA Consulting 1.39%
10. | Geo-Advantec, Inc. 1.22%
11. | Impact Sciences, Inc. 0.18%
12. | Kroner Environmental Services, Inc. 1.78%
13. | LIN Consulting, Inc. 5.51%
14. | Martini Drilling Corp. 0.22%
15. | Performance Analytical Laboratories, Inc. 0.69%
16. | Safeprobe, Inc. 0.41%
17. | Tatsumi and Partners, Inc. 1.37%
18. | V&A, Inc. 0.16%
19. | Wagner Engineering & Survey, Inc. (WES) 1.27%
Total Commitment 24.25%

DVBE Subcontractors % Committed
1. | Brentwood Reprographics 0.88%
2. | MA Engineering 2.15%
Total Commitment 3.03%
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B. Contracting Outreach and Mentoring Plan

To be responsive, Proposers were required to submit a Contracting Outreach and
Mentoring Plan (COMP) including strategies to mentor one SBE firm and DVBE
firm for protégé development. WKE, Inc. selected as protégés

Geo-Advantec (SBE) and MA Engineering (DVBE).

C. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy (LW/SCWRP) is
not applicable to this Contract.

D. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this project. DEOD will monitor
contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S
Department of Labor (DOL) Davis Bacon and Related Acts (DBRA).Trades that
may be covered include: surveying, potholing, field, soils and materials testing,
building construction inspection, construction management and other support
trades.

E. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy is not applicable to this
Contract. PLA/CCP is applicable only to construction contracts that have a
construction related value in excess of $2.5M.
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