DEOD SUMMARY

ATTACHMENT C

ENVIRONMENTAL COMPLIANCE AND SUSTAINABILITY SUPPORT SERVICES/
AE51181ENO084

A. Small Business Participation

The Diversity and Economic Opportunity Department (DEOD) established a 30%
Disadvantaged Business Enterprise (DBE) goal for this Task Order Contract. Burns
& McDonnell made a 30% DBE commitment for this Task Order Contract.

In response to a specific Task Order request with a defined scope of work, the prime
contractor will be required to identify DBE subcontractor activity and actual dollar
value commitments for that Task Order. Overall DBE achievement in meeting the
commitment will be determined based on the cumulative DBE participation of all

Task Orders awarded.

Small Business 30% DBE Small Business 30% DBE
Goal Commitment
DBE Subcontractors Ethnicity % Committed
1. | 3COTECH, Inc. Non-Minority TBD
Female
2. | Casamar Group, LLC Xllspa}mc TBD
merican
3. | CM Solutions Non-Minority TBD
Female
4 CWE (DBA California Watershed Subcontinent TBD
__| Engineering, Corp.) Asian American
5. | Darnell Technical Services, Inc. African American TBD
Female
6. | Global ASR Consulting, Inc. Asian Pacific TBD
American
7. | Grabowski Collaborative Consulting Hispanic TBD
American
8. | Intueor Consulting, Inc. Asian Pacific TBD
American
9. | J. C. Palomar Construction, Inc. Hispanic TBD
American
10. | MBI Media Non-Minority TBD
Female
11. | Pac Rim Engineering Asian Pacific TBD
American
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12. | Sapphos Environmental, Inc. Hispanic TBD
American Female
13 Summit Consulting & Engineering, Hispanic TBD
" | Inc. American Female
14. | Tovar Geo Hispanic TBD
American
15. | Translutions, Inc. S_ubcontlngnt TBD
Asian American
16. | W2 Design, Inc. Asian Pacific TBD
American
17. | Watearth, Inc. Non-Minority TBD
Female
18. | ZelDesign African American TBD
Female
Total DBE Commitment 30%

B. Contracting Outreach and Mentoring Plan (COMP)

To be responsive, Proposers were required to submit a DBE COMP, which
included its plan to mentor a minimum of four DBE firms for protégé development.
Burns & McDonnell has selected to mentor the following DBE firms: 1) Casamar
Group, 2) Global ASR Consulting, 3) PacRim Engineering, and 4) Summit
Consulting & Engineering.

C. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to
this Contract.

D. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this project. DEOD will monitor
contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S

Department of Labor (DOL) Davis Bacon and Related Acts (DBRA).

E. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy (PLA/CCP) is not applicable
to this Contract. PLA/CCP is applicable only to construction contracts that have a
construction related value in excess of $2.5 million.
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