ATTACHMENT E

DEOD SUMMARY
METRO BIKE SHARE / PS272680011357

A. Small Business Participation

Bicycle Transit Systems, Inc. (BTS) made a 22.37% Disadvantaged Business
Enterprise (DBE) commitment. The project is 26% complete and the current DBE
participation is 16.99%, a shortfall of 5.38%, a decrease of 1.26% from Modification
No. 7, which was executed in May 2018. BTS explained that the shortfall is a result
of high price equipment purchased from a non-DBE at the beginning of each
expansion. BTS reported that DBE patrticipation is achieved through staffing, which
is a slower spending at first but increases each year. According to BTS’ forecast,
DBE participation is expected to exceed the current commitment at the end of year
seven of the contract.

Notwithstanding, Metro Project Manager and Contract Administrator, will work in
conjunction with DEOD to ensure that BTS is on schedule to meet or exceed its DBE
commitment. If BTS is not on track to meet its small business commitment, Metro
staff will ensure that BTS submits an updated mitigation plan. Additionally, key
stakeholders associated with the contract have been provided access to Metro’s
tracking and monitoring system to ensure that all parties are actively tracking Small
Business progress.

Small Bgsmess 99 3706 DBE SmaII.B_u5|r_1ess 16.99% DBE
Commitment Participation
DBE Ethnicity % Current
Subcontractors Committed | Participation?®
1. | Accel Employment Asian Pacific 15.28% 10.64%
Services American
2. | Bike Hub Asian Pacific 5.48% 3.99%
American
3. | Toole Design Group, Caucasian 0.93% 1.30%
LLC Female
4. | Say Cargo Express Hispanic 0.68% 1.06%
American
5. | Delphin Computer Caucasian Added 0.00%
Supply Female
22.37% 16.99%
Total

1Current Participation = Total Actual Amount Paid-to-Date to DBE firms +Total Actual Amount Paid-to-date to Prime.
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B. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to
this Contract/ Modification.

C. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this project. DEOD will continue to
monitor contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA).Trades that may be covered
include: surveying, potholing, field, soils and materials testing, building construction
inspection, construction management and other support trades.

D. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy (PLA/CCP) is not applicable
to this Contract. PLA/CCP is applicable only to construction contracts that have a
construction contract value in excess of $2.5 million.
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