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DEOD SUMMARY 
 

SAFETY ENGAGEMENT AND RECOGNITION PROGRAM/  
PS52341001, PS52341002, PS52341003 

 
A. Small Business Participation  
 

The Diversity and Economic Opportunity Department (DEOD) did not recommend a 
Disadvantaged Business Enterprise (DBE) goal for this solicitation based on the lack 
of apparent subcontracting opportunities.  Notwithstanding, DEOD worked with the 
Project Manager and Contract Administration to develop evaluation criteria to 
incentivize proposers to utilize DBE firms.  All three proposers, through their 
outreach efforts, were able to identify DBE firms to provide various services.  
CASCO made a 5.00% DBE commitment, MTM Recognition made a 5.01% DBE 
commitment, and The Peavey Corporation made a 7.67% DBE commitment. 

 
Prime: C.A. Short Company (CASCO) 

 DBE Subcontractors % Committed 

1. Nay’s Tacos, Inc. 3.83% 

2. FastSigns 68001 1.17% 

 Total Commitment 5.00% 

 
Prime: MTM Recognition Corporation 

 DBE Subcontractors % Committed 

1. CSL Advertising 5.01% 

 Total Commitment 5.01% 

 
Prime: The Peavey Corporation 

 DBE Subcontractors % Committed 

1. Nay’s Tacos 7.67% 

 Total Commitment 7.67% 

 
B. Living Wage and Service Contract Worker Retention Policy Applicability 

The Living Wage and Service Contract Worker Retention Policy is not applicable to 
this contract. 

 

C. Prevailing Wage Applicability 
Prevailing wage is not applicable to this contract. 
 

D. Project Labor Agreement/Construction Careers Policy 
Project Labor Agreement/Construction Careers Policy is not applicable to this 
Contract. Project Labor Agreement/Construction Careers Policy is applicable only to 
construction contracts that have a construction contract value in excess of $2.5 
million.   
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