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DEOD SUMMARY 
 

LABOR COMPLIANCE MONITORING BENCH / PS-2130-7700 A thru J 
 

A. Small Business Participation  
 

Nine of the ten Primes on the Bench are DBE/SBE certified and made a 100% 
DBE/SBE commitment.  Eight of the Primes have current DBE participation of 100%.  
Parsons Constructors, Inc., the only non-DBE/SBE Prime, made a 35% DBE/SBE 
commitment and is exceeding its commitment with a current DBE/SBE participation 
of 47.92%.   
 

1. Avant Garde, Inc. 

DBE/SBE Prime % Committed 
Current 

Participation 

Avant Garde, Inc. 100% 100% 

Total  100% 100% 

 
2. Casamar Group 

DBE/SBE Prime % Committed 
Current 

Participation 

Casamar Group 100% 100% 

Total  100% 100% 

 
3. Gail Charles Consulting 

DBE/SBE Prime % Committed 
Current 

Participation 

Gail Charles Consulting 100% 100% 

Total  100% 100% 

 
4. Metro Compliance Services 

DBE/SBE Prime % Committed 
Current 

Participation 

Metro Compliance Services 100% 100% 

Total  100% 100% 

 
5. Opportunity Marketing Group 

DBE/SBE Prime % Committed 
Current 

Participation 

Opportunity Marketing Group 100% 0.00% 

Total  100% 0.00% 

 
6. Padilla & Associates 

DBE/SBE Prime % Committed 
Current 

Participation 

Padilla & Associates 100% 100% 
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Total  100% 100% 

 
7. Perceptive 

DBE/SBE Prime % Committed 
Current 

Participation 

Perceptive 100% 100% 

Total  100% 100% 

8. The “G” Crew 

DBE/SBE Prime % Committed 
Current 

Participation 

The “G” Crew 100% 100% 

Total  100% 100% 

 
9. The Solis Group 

DBE/SBE Prime % Committed 
Current 

Participation 

The Solis Group 100% 100% 

Total  100% 100% 

 
10.   Parsons Transportation Group 

 
DBE/SBE 

Subcontractors 
% Committed 

Current 
Participation 

1. CVL Consulting, LLC N/A 34.90% 

2. Construction Planning & 
Management 

N/A 13.02% 

 Total  35% 47.92% 

 
 
B. Living Wage and Service Contract Worker Retention Policy Applicability 
 

The Living Wage and Service Contract Worker Retention Policy is not applicable to 
this contract. 
 

 

C. Prevailing Wage Applicability 
 
Prevailing wage is not applicable to this contract. 

 
 

D. Project Labor Agreement/Construction Careers Policy 
 
Project Labor Agreement/Construction Careers Policy is not applicable to this 
Contract. Project Labor Agreement/Construction Careers Policy is applicable only to 
construction contracts that have a construction contract value in excess of $2.5 
million.  
 


