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DEOD SUMMARY 
 

SPACE PLANNING/INSTALLATION SERVICES AND FURNITURE / PS28069-2000 
 
A. Small Business Participation  
 

M3 Office Inc. (M3) made a 4.12% Disadvantaged Business Enterprise (DBE) 
commitment. The project is 69% complete and the current participation is 1.45%, 
which is a 2.67% DBE shortfall.  As part of its shortfall mitigation strategy, M3’s plan 
included an executed sales order awarded to Décor Interior Design (Décor) in July 
2019.  Once the work is completed and Décor has been paid, M3’s DBE 
participation will be 5.80%, which will exceed M3’s DBE commitment on this 
contract, thus eliminating the shortfall.  M3 expects the shortfall to be completely 
mitigated by November 2019.  M3 also committed to utilizing Décor to provide 
design and delivery assistance on future sales orders to ensure they continue to 
meet their commitment on this contract. 
  
Notwithstanding, Metro Project Managers and Contract Administrators, will work in 
conjunction with DEOD to ensure that M3 is on schedule to meet or exceed its DBE 
commitment.  If M3 is not on track to meet its small business commitment, Metro 
staff will ensure that M3 submits an updated mitigation plan.  Additionally, key 
stakeholders associated with the contract have been provided access to Metro’s 
tracking and monitoring system to ensure that all parties are actively tracking Small 
Business progress. 
 

Small Business 
Commitment 

4.12% DBE Small Business 
Participation 

1.45% DBE 

 
 DBE 

Subcontractors 
Ethnicity (Only 
Applicable For 
DBE Contract)  

% Committed Current 
Participation1 

1. Décor Interior 
Design 

African American 4.12% 1.45% 

Total  4.12% 1.45% 
            1Current Participation = Total Actual amount Paid-to-Date to DBE firms ÷Total Actual Amount Paid-to-date to Prime.  

B. Living Wage and Service Contract Worker Retention Policy Applicability 
 
The Living Wage and Service Contract Worker Retention Policy is not applicable to 
this modification. 
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C.  Prevailing Wage Applicability  
 
Prevailing Wage requirements are applicable to this project. DEOD will continue to 
monitor contractors’ compliance with the State of California Department of Industrial 
Relations (DIR), California Labor Code, and, if federally funded, the U S Department 
of Labor (DOL) Davis Bacon and Related Acts (DBRA). 
 

D. Project Labor Agreement/Construction Careers Policy 
 
Project Labor Agreement/Construction Careers Policy is not applicable to this 
Contract. Project Labor Agreement/Construction Careers Policy is applicable only to 
construction contracts that have a construction contract value in excess of $2.5 
million.   


