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DEOD SUMMARY 
 

METRO CENTER STREET PROJECT  DESIGN & BUILD 
C52151C1169-2 

 
A. Small Business Participation - Design 
 

The Diversity and Economic Opportunity Department (DEOD) established a 13% Small 
Business Enterprise (SBE) goal and a 3% Disabled Veteran Business Enterprise (DVBE) 
goal for Design. S.J. Amoroso Construction Co., Inc. (SJA) exceeded both goals by making 
a 13.70% SBE commitment and a 3.02% DVBE commitment for Design. 

 

Small 

Business Goal 

13% SBE 
3% DVBE 

Small Business 

Commitment 

13.70% SBE 
3.02% DVBE 

 

 SBE Subcontractors % Committed 

1. Verdical Group  1.29% 

2. A/E Tech 0.78% 

3. Safe Utility Exposure, Inc. (SUE Corp) 0.36% 

4. Faith Group, LLC 11.27% 

 Total SBE Commitment 13.70% 

 

 DVBE Subcontractors % Committed 

1. Pierce/Cooley 3.02% 

 Total DVBE Commitment 3.02% 

 
B. Small Business Participation - Construction 

 
The Diversity and Economic Opportunity Department (DEOD) established a 16% SBE goal 
and a 3% DVBE goal for Construction. SJA exceeded both goals by making a 16.19% 
commitment and a 3.17% DVBE.  

 

Small 

Business Goal 

16% SBE 
3% DVBE 

Small Business 

Commitment 

16.19% SBE 
3.17% DVBE 

 

 SBE Subcontractors % Committed 

1. Global Installation & Maintenance, Inc. DBA Global 
Electric 

3.44% 

2. TBD – SBE Subcontractors 12.75% 

 Total SBE Commitment 16.19% 

 

 DVBE Subcontractors % Committed 

1. CB Procurement 2.58% 

2. TBD – DVBE Subcontractors 0.59% 

 Total Commitment 3.17% 
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C. Contracting Outreach and Mentoring Plan (COMP) 

 
To be responsive, Proposers were required to submit a Contracting Outreach and 
Mentoring Plan (COMP) to mentor three (3) SBEs and one (1) DVBE firm for protégé 
development.  SJA submitted a COMP and has committed to identify the required 
protégés after award. 

 
D. Project Labor Agreement/Construction Careers Policy (PLA/CCP) 

 
The PLA/CCP requires that contractors commit to meet the following targeted hiring 
goals for select construction contracts over 2.5 million dollars:    

 

Federally Funded Projects 

Extremely / Economically 

Disadvantaged Worker Goal 

Apprentice Worker Goal Disadvantaged Worker 

Goal 

40% 20% 10% 

  

Non-Federally Funded Projects 

Community / Local Area 

Worker Goal 

Apprentice Worker Goal Disadvantaged Worker 

Goal 

40% 20% 10% 

 
E. Prevailing Wage Applicability  

 
Prevailing Wage requirements are applicable to this project. DEOD will monitor 
contractors’ compliance with the State of California Department of Industrial 
Relations (DIR), California Labor Code, and, if federally funded, the US Department 
of Labor (DOL) Davis Bacon and Related Acts (DBRA). 

 
F. Living Wage Service Contract Worker Retention Policy Applicability 
 

The Living Wage and Service Contract Worker Retention Policy (LW/SCWRP) is not 
applicable to this contract.  
 
 
 


